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A. Zuvomtikn Nepypadn

H napovoa EkBeon MapakoAolBnong adopd TV mapakoAoUOnon KoL omoTipnon TWV EVEPYELWV
CUHUMOPpdWONE WE TTPOG TIC CUCTACELS TNG EkBeong E€wtepikig ASLloAdynong & Miotomoinong yla
1o NMZ «Emotun AeSopévwv» (MSc in Data Science) tou AleBvouig Maveniotnuiou tng EAAGS0¢
(Au.Na.E.), n onola oAokAnpwBnke tov NoéuBplo 2023. H Erutponr) E€wtepikng AfloAdynong &
MwTtonoinong (EEAP) mpayuatonoinos €€ anootacsws ouvavtnoelg pe t MOAIM/OMEA kat
TOUG eumAekOpevoug popeic Tou MMZ katd to didotnua 30/10/2023-01/11/2023. 20pudwva pe
TN ouvoAikn amnotipnon tgEkBeong Miotomoinong, to MMZ kpiBnke «Fully compliant», pe mAnpn
ouppopodwon otig Apxeg (Principles) 1, 2, 3, 4, 6, 7, 8 kat 10 koL OUCLACTIKN) CUUUOPIWON OTLG
Apxéc (Principles) 5 kat 9, evw &ev avadépBnkav «Areas of Weakness». Ot KUPLEG CUOTAOELG
napakoAouBnong mou uloBetouvtal oTo apov IxESo Apaong adopouv: (a) Tn CUCTNUATIKA
Tekunpilwon dedopévwy {ATNOoNG ayopas Kal TNV mapakoAolBNon TNG EMayyEALOTIKNG TTOPELOG
anodoitwy, (B) TNV gunédwon UNXAVIOUWV KAELOLLOTOC TOU KUKAOU OUVEXOUG BeAtiwong
(uAomoinon SlopBwTIKWV EVEPYELWY, TUTIOTIOLNGN/TEKUNPILWON ECWTEPLKWY OVAOKOTINOEWV), (V)
™V evioxuon t¢ afloAoynong/amotipnong Kot ThG CUMHUETOXNG GOLTNTWY OE OXETIKEG EPEVVEG,
Kalt (6) Tn dnuocisuon Selktwv emnttuxiag/anacyoAnolpuotntag otnv LotooeAida tou NMMI.

210 mMAQLOLO TNG Tapouoag MapakoAoUBnong cuYKPOTAONKE KoL AELTOUPYNOE KOLWVOG UNXOVLIOUOG
ouA\oynG tekunpiwv amo tn AtevBuvon tou MNMMZ, tnv Ertttporty MM kat t) MOAIN/OMEA, pe
oKOTO TNV amotunwon (i) twv evepyewv mou vlomolOnkav, (i) Twv HETPNOLUWV
anoteAeopATWY ou TtapnxOnoayv, kat (iii) Twv EKKPEUOTATWV/EMOUEVWY BnUdTwy ava cvotaaon.
H Stadikaoia Baoiotnke og EPLOSIKT) CUYKEVTPWON OTOLXELWV KOL OE ECWTEPLKEG CUVAVINOELG
epyaciag, wote va Olaocdaliletal n ouvémela petafl 2xeblou Apdong kat Mivaka
MapakoAouBnongc.

MNa tv tekunpiwon aflomoBnkav €eVOEIKTIKA: TIPAKTIKA OUVESPLACEWV Kol amodAcELS
opyavwyv, TIPOTUTIO/DOPUEG  EOWTEPLKWV  QAVOOKOTNOEWV,  KATOAOyoL KalL  apxeia
napakoAouBbnong mpobeoulwy, avadopEéC/oTatloTikA and To TMANPodopLaKO cUCTNUA KAl TNV
mAatdopua e-learning, UALKO EKOSNAWOEWV KOL CUVEPYACLWV UE EEWTEPLKOUG POpPELC, KaBwC Kat
Sebopéva amd  epwrtnuatoldyla  doutntwv/anodoitwy  (6mou nAtav  Stabéopa /Kot
TIPOYPOLLOTIOUEVQ).

H amotipnon tTng mpoodou EyLVE LE TIOLOTLKA KOl TTOOOTIKA Kpttrpla. O Babuog eniteuéng otoxwv
(%) mpoodlopiotnke BAOCEL TEKUNPLWHEVWY TIOOOTIKWY KOL TIOLOTIKWV KpLtnpilwv, Onwg n
OAOKANPpwWON TwV MPOBAEMOUEVWY EVEPYELWY, N UTIOPEN OXETLKAG TEKUNPLWONG Kal o Babuog
BeopoB£tnong twv dtadikactwy. Ta TOCOOTA ANMOTUNWVOUV TO 0TASL0 UAOTIOINCNC KABE oTOX0U
KATA ToV XpOvo cuvtaéng tng napovoag EkBeong. Z& MOLOTIKO eminedo, e€ETAOTNKE KATA OGO
TO UAOTTOLNUEVA HETPA 08NYOUV 0 «KAELOLUO TOU KUKAOU» ouvexoU¢ BeAtiwong (eviomiopog
{nTApatog - mapeppaon = tekunpiwon - enavéleyxog). H mpdodog enaveetaletal o€ €troLa



Baon amod tn ZuvtovioTikn Emtponn kat tnv OMEA, wote va dtaodaliletal n avatpododotnon
Tou 2xebiou Apaong.

TéAlog, n EkBeon AapPavel umoyn to Wlaitepo mpodih tou MMI (ONUAVILKO TIOCOOTO
epyalopevwy doltntwy, €€ AmMooTACEWC/UEIKTEG TIPAKTIKEG SLOAOKAALAG), WOTE Ol EVEPYELEG
evioyuong aAAnAenidpacng Kol CUMUETOXNG O afLOAOYNOEL va glval ePAPUOCLUES KOl va
napayouv aflomowjowa Sedopéva. OL Opdoelg mou Oev €xouv akoOpn oAokAnpwOel
QTTOTUTIWVOVTOL WG 0€ €EEALEN, UE oadn TIPOCAVATOALOUO O€ EMOUEVA XPOVLIKA OpOCH QL.



B. Ixédwo Apaong (MMivakog 1)

2YZTAZEIZ 2TOXOI ENEPTEIEZ YNEYOYNOTHTEZ | XPONOAIATPAMMA | ANATKAIOI MOPOI
(Tuavapévoupe va (Tumpémel va kdvoupe yla (Mowog (Norg;) (AvBpwrmvo
TLETUXOULE;) VaL TIETUXOULE TOUG ovoaAopBavet SUVAULKO,
oToX0UG;) K& evépyeLa;) OLKOVORLLKOL
TopoL, UALKQ,
K.oL.)
1. Make an effort to 1.1 Ztoxeupévec eukatlpie¢ | 1.1.1 Méow CUOTNUATIKAG lpadeio YenmtéuPplog 2028 AvBpwrvo
systematise and anacxoAnong, evioxuon ETUKOWVWVIAG e OXETIKEC | AlacuvSeong Auvapiko
document the ™¢ ouVSeoNg Ue TNV £TALPELEG, amoTUTIWOoN MAKEAINZ (Tpadeio
information collected ayopa Ko tapoxn avayKwv Ka AlacOv8eonc
about the market OUYKEKPLUEVWVY OTTALTOU UEVWVY NAKEAINS)
demand for SeflotAtwy TIPOCOVIWV WE Baon TLG
professional PoodEPOEVEG
qualifications expected gUKaLpleg anaoxoAnong.
from the programme’s OLanoPelg Twv
graduates. anodoitwv
OMTOTUTIWVOVTAL ETILONG
OTa EPWTNHATOAOYLAL.
2. Make an effort to 2.1 H mapakoAouBnon tng | 2.1.1 AnootoAn €tnoiwg Mpadeio SenmtéuPplog 2028 AvBpwrvo
track and document the ETIAYYEALATLKNG €EEALENG epwTnuatoloyiwv Alacuvdeong Auvapiko
professional careers of TWV anodoitwy mapexeL OXETIKA HE TNV NAKEAINZ (Fpadeio
the programme’s avatpododotnaon yLa thv ETIOYYEALQTLKI TTOPELA Alaclvdeong
graduates. ToLOTNTA TWV KalL TO Katd doo ol MAKEAINZ)
TIPOYPOUUATWY omoub£¢ ouvéBalav og
omoudwv, eVIOYVEL TN outn
Siktbwon pe 2.1.2 Avarmntuén otaBepwv lpadeio YentéuPplog 2028 AvBpwrnivo
£TaLpElEC/0pyaVIOPOUC KOVAALWYV ETKOLWVWVILAG Alacuvdeong Auvvapiko
KOLL EVEPYOTIOLEL TNV HECW NAEKTPOVIKWV MNAKEAINZ (Fpadeio
oAAnAoilmootApLen TG péowv (email, KoWwwvika AlooUvbeang
KowotnTag anodoitwyv Siktuay) MAKEAIMNZ)




3. Ensure that the
corrective measures
decided during the
programme’s internal
evaluation have
materialised.

3.1 AlaoddAion Tng
ebopuoyng twv
SLOPOWTLKWV EVEPYELWY
EVTOG
XPOVOSLAYPAUUATOG

3.1.1 Anuoupyia apyeiou
kataypadnc, omou Ba
napakolouBeital n
npoodog kabe
SLopOWTIKNG EVEPYELAG
(r.x., umeBuvog
npoBeouia, amattovpevol
nopot)

JUVTOVLOTLKNA
Erutpony NMZ,
OMEA

YenmtéuPplog 2028

AvBpwrvo
Suvauwo (AEM,
OMEA)

4. Although the annual | 4.1 Tunomnoinon tng 4.1.1 KaBiépwon eloaywyng | ZUVIOVLOTLKA enmteUPplog 2028 AvBpwrvo
audit performed in Sladkaoilog ECWTEPLKAG B£parog os e€apnviaia Erutpornty MM Suvapiko
conjunction with afloAoynong tou MMz, Baon og cuvedpioon NG (Tpapparteia,
MODIP is well JUVTOVLOTIKAG ETitponng ZUVTOVLOTIKNA
documented, periodic MMZ yLa TV avaoKomnon Erutponr MMZ)
internal reviews carried Staodaliong g
out by the programme TIOLOTNTOC OTIOUS WV
administration should 4.1.2 Anpoupyla mPOTUTIOU | ZUVTIOVLOTLKN SentéUPplog 2028 AvBpwrvo
be more formalised and nuepnotag didtaéng (.., | Emtponn MME, SUVOULKO
better documented. S16aokahia, OMEA (Tpapparteia,

KLVNTLKOTNTA, JUVTOVLOTLKA

avatpododotnon Erutponr MMZ)

doltntwy, cuvdeon pe

oyopad) Kal TpoOTUTou

TIPOKTLKWV (TT.X., onUeia

nipog Beitiwon,

amodpAoEeLg) ylo ThV

OVaOKOTINGN
5. The programme is 5.1 Aloodalion tng 5.1.1 Anuoupyia apyeiou JUVTOVLOTLKNA YenmtépuPplog 2028 AvBpwrvo
relatively new and has edappoyng Twv kataypadnc, omou Ba Emutpony NMZ, SUVOULKO
undergone only SL0pOWTIKWV EVEPYELWV niapakolouBeital n OMEA (2uvtovioTikn

internal quality
assessment so far,
while the first external
evaluation is currently
in progress. Although

£VTOC XpOVOSLOYPAUHUATOC

Tipo0dog KAOe
SLopOWTIKNG EVEPYELAG
(r.x., umtevBuvog
npoBeopia, anattovpevol
nopol)

Erttponr) MM,
OMEA)




the design and approval
of the programme
seem fine on paper,
there are surely
corrections and/or
additions that will have
to be made as the
programme evolves. In
fact, consideration has
already been given to
the recommendation of
the internal assessment
report, which mentions
eleven points for
preventive/corrective
action to be taken.
(Doc. 08) However, no
target date for
implementing the
recommendations has
been set. The unit
should be alert and
respond to the
recommendations of
the present report in
order to alleviate any
problems related to the
programme's design.

6. The programme
should consider
measures to increase
interaction with
students, even though
many hold jobs

6.1 Evioxuon tng aioBnong
Kowotntag, Lelwon tng
ano&évwong Twv
epyalopevwy doltntwv
KoL evioyuon
avatpododotnong.

6.1.1 Anuoupyia KavoALwy
emwowwviag (m.x.,
Mailing lists) yia dtumn
oAAnAemidpaon
doltnTwv-kadnyntwv.

Mévtopeg,
lpappateia, XE
nMvz

SenmtéuPplog 2028

AvBpwrivo
SUVOULKO
(Fpapparteia,
Mévtopeg)




concurrently and are
therefore forced to
minimise the time of
their physical presence
in the Department. The
objective should be to
increase the amount of
feedback from students
and avoid
misunderstandings
caused by a feeling of
alienation for some of
them.

7. Although graduates 7.1 Evioxuon tng 7.1.1 NpookAnon oteAexwv AevBuvtic MMz, | ZemtépuPplog 2028 AiBouoseg

of the programme are ouvepyaoiag pe NG ayopag yLo ALbAaoKoVTEG SloAé€swv/TnAebt
satisfied with their e€wteplkoug dopeig yLa tn OUMMETOXH O€ SLaAEEELG aokePnc, Kaludn
employment status and €€ENLEN TOU W¢ KAAEOUEVOL OUANTEG €£006wv
employers appear to be T(POYPANLATOG. petakivnong
satisfied with their opAnTwv (eddo0OV
employees, further amatteitat)
efforts should be made

towards increased

cooperation with

external partners, who

will come up with ideas

for the continuous

development of the

goals and the

curriculum of the

programme.

8. The MSc Programme | 8.1 Evioxuon tng obvdeong | 8.1.1 EkénAwoelg, webinars | Mpadeio SenmtéuPplog 2028 Mpadeio

could establish an Twv anodoitwy e To kot workshops Alacuvdeong Alaclvéeong
alumni association and MavemoTtuLo Kalt OPYOaVWVOVTOL TAKTIKA, o€ | MAKEAINE, MAKEAINZ,

organise regular alumni

TLAPOXN ETIOYYEALOTIKWY

ouvepyaoia pe Stadopeg




networking events.

gUKaLpLwWVY n/Kat

eTalpeiec/opyaviopoug,

AteuBuvtig MM,

AtevBuvtic NMZ,

These events could avantuéng deflotntwy npoodEpovtag cUVOeoN Aldaokovteg Aldaokovteg
bring together alumni, LLE TNV ayopad Kal
current students and gvioylovtag tn ouVdeon
faculty, providing HETAEL TNG KOWVOTNTOC
opportunities for anodoltwy Kal Twv
knowledge exchange, evepywv dpottntwv. Ot
mentorship and OpACELG AUTEG oUYVA
professional neptAappavouv avamtuén
development. de€lotnTwy oto m\aiolo
Tou NMMZ kat/n
kaBodnynon (mentoring)
arnd péEAn AEN
9. The evaluation of the | 9.1 Al&¢non tou mocootol 9.1.1 YmevBuuon Mpappareia, YemtéuBplog 2028 AvBpwrvol mopol
teaching staff of the OUUMETOXNAG TWV OUMLLETOXNG OTLG ALbAaoKoVTEG (Tpapparteia,
Department is an area doltnTwy oTIg afLoAoynoeLg HEow Albaokovteg)
of concern. There are afloloynoelg eldonownoswy (m.y.,
established processes poOnuatwv email, moodle).

of evaluating the
teaching staff at the
end of each course by
asking the students to
fill out electronic
questionnaires/surveys,
but the turnout is
extremely low, making
the results of the
process mostly
unusable and the
teaching evaluation
impractical. Perhaps
the solution would be
to go back to more
conventional methods




and ask students to
take part in the
assessment during the
last class in the
presence of the
professor.

10. The Department 10.1 Zuvexng atloAdynon 10.1.1 Xaptoypadnon Juvéheuon YenmtépuPplog 2028 AvBpwrvol topol
must continue to OTPATNYLKNG OTEAEXWONG OVOYKWV Kol TuAUaTog (AEN, Fpappateia)
evaluate its staff ME éudaon o€ VEEG TpOTEPALOTIOLNON

recruitment strategy TEXVOAOYIEC Kall YVWOTIKWV TIEPLOXWV

despite any obvious curriculum

recruitment

constraints. It is

suggested that

recruitment priorities

consider future

directions in relation to

research, the

introduction of new

technologies, and

future curriculum

improvement.

11. The programme, 11.1 Awatipnon tg udnAng | 11.1.1 EAeyyog kot Texvikn YentéuPplog 2028 | Texviko

working closely with ToLOTNTOC TWV Kataypadr avoyKwy Yroothpién (IT) MPOCWTLKO,

the department, should £PYOOTNPLAKWY ovapBaduiong OLKOVOULKOL TtOpoL

maintain the good uUTtoSoUWV. g€omAlopol Kal

levels of infrastructure Aoylopkou

available and ensure 11.1.2 NpoypauUUATIONOG Texvikn JentepBplog 2028 | OwovolLkol mopo,
the continuous upkeep avapaduiong Yrniootnpn (IT), TEXVLKO TIPOCWITLKO

of the facilities, which
are very much enjoyed
by all the students and
staff.

SLOKOULOTWV Kot
Qyopa VEWV UE
KATAAANAEG UTLOSOEG
(GPU).

AteuBuvtig MM




12. The programme
should prioritise
expanding
opportunities for
student mobility,
including exchanges
with other national
universities or
international
institutions whenever
feasible.

12.1 Evnuépwon Twv
doltntwv yla to
npoypaupa Erasmus+
(ouvepyaloueva
MavemotnuLa,
Stadwkaoia KAT.)

12.1.1 Napouciaon tou YrnieuBuvog YenmtéuPplog 2028 AvBpwrvo

npoypapparog Erasmus+ | Erasmus+ tng SUVOLKO

aro tov YnelBuvo IXOARC (YrievBuvoC

Erasmus+ tng ZX0ANG otnV Erasmus+ tng

opxn Tou akadnuaikou IXOANgG,

£€toucg (ouvepyalopeva Mpoppateia),

TIAVETILOTH LA, nopol (kAelolpo

npoBeopieg, Sadkaoia aibouoag

KATL.) Si16aokaliag,
mapoxn
ouvbéopou Zoom
yla poLtnTEG mou
Ba
napakolovBnoou
V UE
QITOAKPUOUEVN
ouvéeon)

12.1.2 O YnevBuvog YrnievBuvog YenmtépuPplog 2028 AvBpwrvo

Erasmus+ mapouotalel Erasmus+ tng SUVOULKO

TOV €0IUTO TOU Kall YXOAAC (YmevBuvoc

SlaBétel ta otolela Erasmus+ tng

EMLKoVwWviag tou (e-mail, ZX0oAng,

mAédwvo ypadeiou) pe Mpappateia),

TOUG dOLTNTEC Topol (kAeiowo
aibouoag
SibaokaAiag,
mapoxn

ouvbéopou Zoom
yla GpoLtnTEG mou
Ba
napakolovOnoou
V UE




QITOLAKPUOUEVN

ouvbeon)
13. It is highly 13.1 Anpoupyia deopwy pe | 13.1.1 Aiktdwon péow Mpadeio YenmtépuPplog 2028 Mpadeio
recommended to NV Kowotnta KOWWVLKWV SIKTUWV, Alacuvdeong Alaclvéeong
initiate a process for amnodoltwv Kal Toug ETUKOVWVIA HECW MNAKEAINZ MAKEAINZ
monitoring the career €VEPYOUG POoLTNTEG Kall NAEKTPOVIKOU
paths of master's evBappuvon twv Tayudpopeiou,
graduates and fostering anodoltwv va dnuoocisuon
ongoing connections nipoBaAAouv aA\oug HOPTUPLWV/Io0TOPLWV
between alumni and anodoltoug Tou doltntwv kat anodoitwy
current students. Mavemnotnuiou HECW NAEKTPOVIKWV

HECWV.

14. The pass rates and 14.1 Anpootonoinon 14.1.1 Avdptnon Texvikn YenmtépuPplog 2028 AvBpwrvol topot
the graduate Selktwy enidoong kat vpadnudtwy n/kot Yriootnpién (IT), (Zratiotika
employment anacyoAnong otov TUWVAKWV E TTOCOOTA Mpappareia, otolela ano
information should be LOTOTOTO. gTuTuylog Kat Mpadeio Mpauparteia,
made widely available anoppodnong Alacuvdeong TEXVLKN

to the students on the
Departmental website.

anodoitwy (Ue eTRoLA
ETUKALPOTIOLNON) OTOV
LOTOTOTO.

unootipEn (IT))

10




15. Additional efforts 15.1 BeAtiwon tng 15.1.1 Etola tumomotnpuévn | OMEA, SenmtéuPplog 2028 | AvBpwrvo

are necessary to SLo81Kaolag E0WTEPLKAG anotUnwon Baclkwv JUVTOVLOTLKNA SUVOULKO
effectively employ afloAoynong Sektwy NMZ oe mpotumno | Emtporny NMM2 (Fpappateia, AEM)
assessment and apxeio (m.x., Excel)

evaluation processes

for ensuring quality

assurance.

16. The faculty should [16.1 AUénon tou mocootoU 16.1.1 Aéopeuon xpovou Aldaokovteg YenmtéuPplog 2028 Xpovog

explore methods to OUUMETOXNAG TWV KOTA TNV TeAeuTaia SibaokaAiag (15'
enhance student doltnTwy otIg S1aAe€n kaBe padruatog ava padnua).
engagement in course afloloynoelg pabnuatwv yLO TN CUMMARPWON TWV

and programme epwtnuatoloyiwv

evaluation surveys, 16.1.2 EvnuepWTLKA ALSAaoKoVTEG YemtéuBplog 2028 Xpovoc

which hold significance KOLLTIAVLOL OTTO TOUG SibaokaAiag (15
and contribute to the SL6AoKOVTEG yLa TNV agia ava padnua).
ongoing efforts towards ™¢ avatpodpodotnong

programme

improvement.

11




. MapakoAoUOnon AnoteAecpdtwy (Mlivakoc 2)

ZYITAZEIZ NPATMATONOIHOEIZEZ ENEPTEIEZ ENITEYXOENTA AMOTEAEZMATA BAOGMOZ
ENITEY=HZ
2TOXQN
(%)
1. Make an effort to systematise and 1.1.1 Méow CUOTNUATIKAG ETUKOWWVIOC He | 1.1 ITOXEUUEVEC EUKALPIEG 45%
document the information collected OXETIKEG ETALPELEG, EMSLWKOUUE val anacyoAnong, evioxuon tng
about the market demand for QUTOTUTIWVOU LE OVAYKEG KOl oUVEEDNC E TNV ayopa Kot
professional qualifications expected QTOLTOUHEVA TIPOCOVTA UE BAon TIg TLOPOX) CUYKEKPLUEVWY
from the programme’s graduates. TPOOHEPOUEVEC EUKOLPLEG Seflotntwy.
amooxoAnonc. Ot amoPelg Twv
anodoitwv amotunwvovtal eniong
0oTa EPWTNUATOAOYLAL.
2. Make an effort to track and 2.1.1 AnootoAn eTnoiwg epwtnuatoloyiwy | 2.1 H mapakoAolBOnon tng 40%
document the professional careers of OXETLKA UE TNV ETIAYYEALLOTIKN TTOPEiQ EMAYYEAUATIKAG EEEALENG TWV
the programme’s graduates. KOLL TO KOTA TTOC0 oL OTIOUSEG anodoitwy mapexel
ouvEBalav os auth avatpododotnaon ylo Thv
2.1.2 Avarmtuén otaBepwv Kavailwy TOLOTNTA TWV TTPOYPAUATWY
ETUKOLVWVIOC LECW NAEKTPOVIKWY omnoudwv, evioxVeL T Siktuwaon
puéowv (email, kowwvika diktua) UE eTaLpeiec/opyaviopoug Kot
gvepyomoLel TNV
oaAAnAoilmootApLen Tng
Kowotntag anodoitwv
3. Ensure that the corrective measures | 3.1.1 Anpoupyia apyeiou kataypadng, 3.1 Aaodpalion tng epapuoyng Twv 40%
decided during the programme’s omou Ba mapakolouBeital n mpdodog S10pBWTLKWV EVEPYELWV EVTOC
internal evaluation have materialised. KABe SLopOwTIKNG evépyeLag (LY., XPOVOSLaYPAUUATOC
unevuBuvog poBeopia, amattovpevol
nopol)
4. Although the annual audit 4.1.1 KaBiépwon eloaywyng Béuatog oe 4.1 Tumomoinon tng Stadikaciog 40%

performed in conjunction with MODIP

gfaunviaia Baon os cuvedpiacn tng

g£0wTEPLKAC afloAdynong tou MM,

12



is well documented, periodic internal
reviews carried out by the programme
administration should be more
formalised and better documented.

JuvTtovLoTIKN G Emttpornic MMX yia thv
avaokomnnon dtachaAiong tng
TOLOTNTACG OTIOUS WY

4.1.2 Anpoupylo TPOTUTIOU NUEPHOLOC

Sataéng (m.x., S16aokaAia,
KLvnTIkOTNTO, avatpododdotnon
doltntwy, ouvdeon e ayopd) Kot
TPOTUTIOU TIPAKTLKWV (TL.X., onueia
npog BeAtiwon, anodAaoelg) yia TNV
ovaoKomnaon

5. The programme is relatively new
and has undergone only internal
quality assessment so far, while the
first external evaluation is currently in
progress. Although the design and
approval of the programme seem fine
on paper, there are surely corrections
and/or additions that will have to be
made as the programme evolves. In
fact, consideration has already been
given to the recommendation of the
internal assessment report, which
mentions eleven points for
preventive/corrective action to be
taken. (Doc. 08) However, no target
date for implementing the
recommendations has been set. The
unit should be alert and respond to the
recommendations of the present
report in order to alleviate any
problems related to the programme's
design.

5.1.1 Anuwoupyia apyeiou kataypadng,

omnou Ba mapakolouBeital N mpdodog
kaBe SlopbwTtikAg evépyetag (Tx.,
uTteLBUVOC TPoBeoia, amaltoUpEVOL
Ttopol)

5.1 Ataodpahion tng edpappoyng Twv
SL0pOBWTIKWV EVEPYELWV EVTOG
XPOVOoSLaYpAUUATOC

40%
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6. The programme should consider 6.1.1 Anpoupyia KavoALwy EMKOWVWVIAG 6.1. Evioyuon tng aiobnong 25%
measures to increase interaction with (r.x., Mailing lists) yla atumn Kowotntag, helwaon g
students, even though many hold jobs oAANAemtidpaon doltnTwv-Kadnyntwv. amo&Evwong Twv gpyalopevwy
concurrently and are therefore forced doltnTwyv Kal evioxuon
to minimise the time of their physical avatpododotnong.
presence in the Department. The
objective should be to increase the
amount of feedback from students and
avoid misunderstandings caused by a
feeling of alienation for some of them.
7. Although graduates of the 7.1.1 NpookAnon oteAexwv tTnNg ayopadc ywo | 7.1. Evioxuon tng cuvepyaoiag pe 30%
programme are satisfied with their OUHETOXN ot SLaléEelg wg €€WTEPLIKOUG dOoPELS yLa TN €EEALEN
employment status and employers KOAEOUEVOL OUANTEG TOU TIPOYPAUUATOC.
appear to be satisfied with their
employees, further efforts should be
made towards increased cooperation
with external partners, who will come
up with ideas for the continuous
development of the goals and the
curriculum of the programme.
8. The MSc Programme could establish | 8.1.1 Ek6nAwoelg, webinars kat workshops |8.1 Evioxuon tng cUuvdeong Twv 50%
an alumni association and organise OPYOVWVOVTOL TOKTIKA, OE CUVEPYACLA anodoitwyv e To MAVEMLOTHLLO Kot
regular alumni networking events. pe ladopeg etalpeieg/opyaviopoug, TIAPOXH EMOYYEALOTIKWY
These events could bring together nipoodEpovrag cUVSeoN e TNV ayopd EUKALPLWV N/Kal avamtuéng
alumni, current students and faculty, Kal evioxVovtag tn ouvdeon petagy Se€lotiTwy
providing opportunities for knowledge NG KOWOTNTAC Mo oiTWV Kal Twv
exchange, mentorship and professional evepywv dpottntwyv. OL SpAcelg aAUTEG
development. ouyva nepAapBdavouv avamtuén
Se€lotntwy oto mhaiolo tou MMZ kat/n
kaBobnynon (mentoring) and uéAn
AEN
9. The evaluation of the teaching staff 9.1.1 YrevBUuLon CUUUETOXAG OTLG 9.1 Au€non Tou MocooToU 50%
of the Department is an area of 0ELOAOYNOELG LECW ELOOTIOLOEWV CUUUETOXNG TWV GOLTNTWV OTLG
concern. There are established (.., email, moodle). 0a€LOAOYNOELG HaBNUATWY
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processes of evaluating the teaching
staff at the end of each course by
asking the students to fill out
electronic questionnaires/surveys, but
the turnout is extremely low, making
the results of the process mostly
unusable and the teaching evaluation
impractical. Perhaps the solution
would be to go back to more
conventional methods and ask
students to take part in the assessment
during the last class in the presence of
the professor.

10. The Department must continueto [10.1.1 Xaptoypddnon avaykwyv Kot 10.1 Suveyxnc aflohdynaon 40%
evaluate its staff recruitment strategy TIPOTEPALOTIOLNGN YVWOTLKWV TIEPLOXWV OTPATNYLKNG OTEAEXWONG UE
despite any obvious recruitment €udaon oe VEeC TEXVOAOYLEG KoL
constraints. It is suggested that curriculum
recruitment priorities consider future
directions in relation to research, the
introduction of new technologies, and
future curriculum improvement.
11. The programme, working closely 11.1.1 'EAeyxog Kal kataypadr) avaykwy 11.1 Awatipnon tng uPnAng 40%
with the department, should maintain avafBdadpuiong e€omAlopou Kot TIOLOTNTOC TWV EPYNOTNPLAKWV
the good levels of infrastructure AoyLopLkoU UTIOS O WV.
available and ensure the continuous
upkeep of the facilities, which are very
much enjoyed by all the students and 11.1.2 MPOYpapHOTIOHOC AVaBABHLONG
staff. SLOKOMLOTWV KAl 0yopd VEWV HE
KatAAnAeg umtodopég (GPU) .
12. The programme should prioritise 12.1.1 Napouaciacn Tou MPOYPAUUATOG 12.1 Evnuépwon Twv GoLtnTwy yLo To 35%

expanding opportunities for student
mobility, including exchanges with
other national universities or

Erasmus+ amod tov YneBuvo Erasmus+
NG IXOANG oTNV apXr Tou
okadnuaikou £toug (cuvepyalopeva

npoypoppa Erasmus+
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international institutions whenever
feasible.

TIAVETILOTH UL, TipoBeopieg, dtadikaaoia
KATL.)

12.1.2 O YnevBuvoc Erasmus+
TLAPOUCLATEL TOV EAUTO TOU Kall
SlaB¢tel ta otolyela emikovwviag Tou
(e-mail, tnAédwvo ypadelou) e Toug
doltnteg

(ouvepyalopeva MavemiothpLa,
Sladikaoia KAT.)

13. It is highly recommended to initiate | 13.1.1 AikTUWON HECW KOWWVLKWV 13.1 Anpoupyia Secpwy Ue TNV 40%

a process for monitoring the career SIKTU WY, emikovwvia pEow KOLOTNTA amodoitwy KoL ToUg

paths of master's graduates and NAEKTPOVIKOU Taxudpopeiou, gvepyoU¢ doltnTEC Kal

fostering ongoing connections between dnuoocisuon poptuplwyv/otopLwy evBdappuvon twv anodoitwv va

alumni and current students. dolrtnTtwyv Kal anodoitwy HEow nipoBaiAouv aAoug anodoitoug
NAEKTPOVIKWV HECWV. Tou Mavemniotnuiou

14. The pass rates and the graduate 14.1.1 Avéptnon ypodnuatwyv r/kat 14.1 Anpoaoomnoinon Selktwy 35%

employment information should be TILVAKWV L€ TTOCOOTA EMITUXLOC KOl £nidoong Kal amaoyoAnong otov

made widely available to the students anoppodnang anodoitwy (L eTHOLO LOTOTOTO.

on the Departmental website. ETIKOLPOTIOLNON) OTOV LOTOTOTO.

15. Additional efforts are necessary to (15.1.1 ETrjolat TUTTOTIOLNUEVN QIMOTUTTWON 15.1 BeAtiwon tng Stadkaoiag 40%

effectively employ assessment and Baoikwv dewktwv MNMX og mpoTUTO £0WTEPLKAC afloAdynong

evaluation processes for ensuring apxeio (m.x., Excel)

quality assurance.

16. The faculty should explore methods | 16.1.1 Aéopeucon XpOvou Katd TNV 16.1 AU¢non Tou TOCOCTOU 45%

to enhance student engagement in
course and programme evaluation
surveys, which hold significance and
contribute to the ongoing efforts
towards programme improvement.

televtala SLAAEEN kABe pabrpatog
yla TN CUMITANPWON Twv
epwtnuatoloyiwv

16.1.2 EVNUEPWTLIKA KOUTTAVLA OTTO TOUG
S16AoKoVTEG yLa TNV afla Tng
avatpododotnong

CUMHETOXNG TWV POLTNTWY OTLG
a€LOAOYNOELG LaBNUATWY
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