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A. Zuvomukn Nepypadn
A.1. Fevikd Ztoyeia ko Zkomog EkBeong NMNapakoAovOnong

H e€wtepikn miotonoinon/afloAoynon tou Mpoypdupatog Mpontuxtakwy moudwv (MME) « Mnxavikwv
Tomoypadiag & MewnAnpodopknc», tou Tunuatog Mnxavikwv Tomoypadiag kot MewnAnpodopikng
(DSGE) tou AINAE, mpayupatomowibnke amd mevtapeAn Emwtponn Efwtepikng AfloAdynong Kat
Miotomoinong mou opiotnke amnod tnv EOAAE. Ikomdg Atav n afloAdynaon Kal mLoTomnoincn Tou MEVIAETOUC
TipOoMTUXLakoU mpoypappatog (300 ECTS) «Mnyavikwyv Tomoypadiog & MewmnAnpodoplknc», To omoio
EVOWUOTWVEL KaLVoTOpa oTolxela tng Tomoypadlag Kal tng FewmAnpodopikng.

H afloloynon/motomnoinon Baociotnke o £yypada Tekpunpiwong, miokedPn OTIC EYKATOOTACEL TOU
TuAuatog otn 2€ppeg Tou emikedalng tng Emttponng, kat uBpLldikég ouvevtelEelg Pe tnv Alolknon tou
[6pUpaTOoC KAl ToU TUAUATOG, TO SIOOKTIKO TTPOCWTILKO, TOUC GOLTNTEC KoL EEWTEPLKOUG KOLWVWVLKOUG Kal
EMAyyeEALOTIKOUC dopeilc Tou cuvepyalovial pe Slddopeg HopdEéC pe TO TUAMA. XTI EMOMEVEC
napaypadouc ektiBevtal cuvomtikd ol Slamiotwoel tng Emtponng E€wtepikng AfloAdynong kot
Miwotomoinong.

Me Bdon tv Tehkn ‘ExkBeon g Efwtepikng TMotomoinong ouvodilovtat ta  £€AC
arnoteAéopata/katdtaén o Katnyopio cuppopdwaong:

OL Apx£c oTig omoleg £xel emitevyBel MARPNG cuppopdwon sivat: 2, 4,5, 8, 10, 11 ko 12.
OL ApX£G oTLG omoleg el emiteuyBel ouoLaOTIKA cUUHOpdwon eivat: 6, 7 Ka 9.

OL ApyxEG OTLG OTtoleg €xel emiTeL)OEel LEPKA cUppOpdwon gival: 1 kau 3.

OL Apx£cg oTLg omoleg evtomniotnke aduvapio cuppopdwong sivat: Kapia.

To NNZ «Mnxavikwv Tomoypadiag kot NrewnAnpodoptlkic» tou TuRUatog ival Motonownpévo and tnv
EGAAE. To MNZ «Mnxavikwv Tomoypadiog kat NewmAnpodopiknc» €éAafe tov Mdptio tou 2023 tnv
niotonoinon thv EOAAE pe mevtaetn oxu yla eninedo omoudwv 6 Tou EBVIKOU kal Eupwraikol MAaloiou
Mpooovtwv. Me tnv mapoloa €KBeon yvwWOoTOMOLOUVTAL KOL ATMOTLUWVTAL OL EVEPYELEG Kol SPACELG TOU
TUAKATOG WE TIPOG TLG CUOTACELG, OTIWG QUTEG tpogkuPav anod tnv EkBeon EEwtepikng AELoAdynong kat
Vv EGAAE evtog tng Sletiog amo tnv mapéAlsuon tng Motonoinong.

Jupdwva pe TG odnyieg tng EOAAE, To KABe TuNua €xel umoxpewaon umoPoAng mpog tnv EOAAE tng
“ExBeong MapakoAolBnong” tou NN Vo £tn petd tnv anddacn notonoinong tou MM tou TUAMOTOG.
AkoAouBwvtag ta oxeTika pdtuTa untodeiypata tng EOAAE, kaBwg Kal TLG SLEUKPLVLOTIKEG 0dNYLES TNG,
ouvtaxOnke n mapovoa EkBeon MapakoAolBnong.

To TuAuA, Le oTOXO0 Vo avtamokpLlOel MANPwWG OTLG AMALTAOELG yla TN ouvtagn kot utoBoAr tng EkBeong
MapakoAoUBOnong, MPAYHATOTOINCE TIC AKOAOUOEC EVEPYELEC:

0 MeAétn Twv cuotdoswv TnG EEAM amoé tnv OMEA.

0 Evnuépwon twv Stadopwv opydavwyv Suvéleuong tou TuRpatog amd tv OMEA ya Tig
OUGCTAOELG KOL TNV UTIOXPEWGCH Tou TUAMOTOG VO aVTATIOKPLOEL O QUTEG.
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0 Juvepyacia tng OMEA pe tn MOAIM tou I6pUpatog yla cUBOUAEG Kal KATELOBUVTNPLEC
odnyiec.

0 Juvepyacia tng OMEA pe ta Opyava KoL TIG ETUTPOTEG TOU TUAUATOG yla TO oXedlaopd
TWV 6pACEWVY TNG O PUOSLOTNTAC TOUC KAl TOV KABOPLoUO TwV CUCTACEWV TIOU SeV
EUTLIITOUV OTNV aPUOSLOTNTA TOU TUAUATOG.

0 Katdption tou 2xediou Apdong Kal £yKplon Tou Ao Ta appodia Opyavo Kol EMLTPOTEC.
0 Juvtaén tng teAikng EkBeong NapakoAouBbnong.

0 ‘Eykplon tngEkBeong MapakoAouBnong amo tn Zuvéleuon tou TURUATOG.

AtileL va tovioTel mwg tooo n OMEA tou TUNUOTOoG, oL EMITPOTEG Kat YEVIKOTEPA O00L KANBnkav va
oupBaiouv oto 2xESLo Apaong, avtilappBavovial TARpwC OTL OAoL oL aToXoL SeV £lval CUYKEKPLUEVOL
Kol LETPROLHOL oTov emBUUNTO Babud. Opwg To yeyovog auto elval avamogpeukTo, Kabwg sivat
AUECH OUVUPAOUEVO KOL HE TN YEVIKOTNTO TWV cUoTAcswv TN EEANM, mou amo tn $uon toug dev
ETLEEXOVTAL OUCLOOTLKI TIOCOTLKOTIOLNON.

Ytnv £kBeon aglohoynong tou MM «Mnyavikwyv Toroypadiog & rewminpodopikic» meplapBavovral
KOl OUOTAOELG, OL OTIOLEG eV EUMIMTOUV OTIC OPUOSLOTNTEC TOU TUNUATOC, OMWC elval SU0 KPIloLUEG
Kol BOCIKEG OUOTACELC TIOU 0.popoUV a) oTNV AnmOdoon EMAYYEAHOTIKWY SLKALWHATWY GTOUG
anodoitoug tou Tunpatog kot B) otnv avénon twv peAwv AEN kat Aoutol MPoowrnikoU Tou

TuRpatog.
A.2. NpodiA kat lotopikn EEEALEN Tou TUAMOTOG

To TuApa 16pubnke to 1999 oto TEI Yeppwv, MPoodEpPovTag TETPAETEG MPOypapua omouvdwv. To 2019
eNavIdpUONKE WC TAVETLOTNHLOKO TUAMA Tou AIMAE, UE TTIEVTAETEC TPOYPOLA OTIOUSWV.

H Erutponn Stamiotwoe ot1, av kat to MNE «Mnyavikwv Tomoypadiag & MewmnAnpodopikic» datnpel
Kamola otolyelot amd tnv mponyoUpevn Sopr, €L0AYEL KALWVOTOUIEG oto oUvolo tou MME, téoo otn
rewdalola 600 kal otig Nrewxwplkeg Texvoloyieg. Qotdoo, n petdfacn amd tov TexvoAoylko Topéa Tng
Avwtatng Ekmnaidevong otov Mavemotnuiakd 6Snuiovpynos mpoPARuata, Kuplwg Aoyw NG
kaBuotépnong otnv emionun avayvwplon tou mtuxiou wg Integrated Master (eminedo 7) kal otnv
armovoun EmayyeAHaTIKwV AlKalwHATWY 6Toug amodoltoug tou.
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A.3. Baokd Eupfipata ava Ospatikn Evotnta (ApxEg)
1. ZTpatnylkog IxeSlaopnog & Biwaopotnta (ApxA 1)

H Emwtponn Stamiotwoe OtL, To TUAUO £Xel oadEC akadnuaiko mpodiA kot amooTtoAn, e eubuypapuLon

OTO OTPOTNYLKO oX€Slo Tou ISpUpatog. H UTapén eKOUYXPOVIOUEVOU aVOAUTIKOU TPOYPAUUATOG

omoudwv Kal UTIOSOUWV UTIOOTNPLLEL TNV OMOCTOAN auTth. Qotdoo:

¢ H peydAn pelwon twv eloaktéwy (oo 123 os 18 péoa og SuUo £tn SnAadn amnoé to 2019-2020 oto 2022-
2023) anelhel tn Biwolpotnta.

* YmdpyeL coPfapr unmooteAéxwan og povipo AEN.

e H éMewpn emayysAHATIKAG avayvwplong (emayyeApatikwv Sikalwpdtwy) amobapplvel véoug
uroydloug dpoltnTeg.

A§loAdynon: Meplkwg cuppopdolevo

2. NoAwtikn Aracodaliiong Mowotntoag (Apxn 2)

H Emutpomn Stamiotwoe o6t 1o Tunua kot to MNavernotiuio edapuolouv TeKUNpLwUEVO IUOTNUA
Eowtepikng Notdtntag, e evepyod poho tng MOAIM kot tng OMEA. Ta Sedopéva afloddynong cuAAéyovtal
OUGTNUATLKA, OV KOLL ) CUMUETOXN TWV GOLTNTWY OTA EPWTNUATOANOYLA lval YonAn.

A§loAdynon: NARpw¢ cuppopdolevo

3. Ixeblaopog & NMapakoAovdnon NN

H Emutponn daniotwoe ot to MNNI «Mnyavikwyv Tonoypadiag & MewnAnpodopikng» ivat cuyxpovo Kal

TIPOCAPUOCTUEVO OTLC AVAYKEC TNE ayopat. QoTooo:

¢ Ymdpyouv eMKAAUYPELC HaBnUATWY Kal anoucia kateuBuvoswv/powv.

¢ H mpaktikr acknon €xetL adalpebel.

e Kamoleg Bewpntikéc Pdaoelc mpémel va evioxuBouv TLX. Mabnuoata Avwtepng lewdalciog
(2uvopBwoelg), Ymodouwv (2tatikn), E¢elbikeupéva pabnuata FrewnAnpodopikng (Big Data).

ALoAoynon: Mepikw¢ cuppopdoUpevo

4. Qoutntokevipikl Madnon & A§loAdynon

H Sibaokahia eival Sladpaotikr, He oTiacn o evepyd CGUUMETOXH Twv doltnTwy, Xprion mAatdopuwv
(eLearning, OpenCourses), gpyaclwv kol opadlkwv projects. YIApxel e€alpeTikr oxéon doltntwv —
SLdaokovTWY.

A§loAdynon: NARpw¢ cuppopdolevo

5. Elcaywyn ¢ottntwv, Npdodog & Anovoun Mrtuyiou

To TuAua akolouBel Stadaveic Stadikaociec eyypadng, mpooddou kat anodoitnong, pe MARpN THPNoN Tou
ECTS. To mrtuxio kat to Diploma Supplement yopnyoUvtal autopoata. Amalteital emavévragn tng
TIPOKTLKN G AOKNONG KOL AUECH OVAYVWPELON ETIAYYEALOTIKWY SIKALWUATWV.

A§loAdynon: NARpw¢ cuppopdolevo
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6. AbakTIKO Mpoowmniko

To TuAua StaBétet 10 péAn AEN kat 11 cupPaciolyous. OL kKaBnyntég sival blaitepa adoolwpévol,

OHWC:

e To uPnAo &idaktikd doptio eunmodilel tnv epeuvntiki avamtuén.

e Anouctdlouv SoUEC uTOOTAPLENG EMAYYEAUATIKAC aVEALENG (m.X. Xxpnuatodotnon kadnyntwv yla
ouvEédpLa).

e Agv UTIAPYOUV OKOUN TIPOYPAU AT SLEAKTOPLKAC EPEUVALC.

A§loAdynon: OucLaoTIKWG CUUHOPPOUNEVO

7. Ynodopég kat Yrootrpi§n Pottntwv

Yrnapyxouv emapkeic umodopég (epyaoctipla, BLBAL0BNAKN, aibouoec), kabBwg Kal mpooBacipudtnta oe
AT OPUEG KAl UTtNPETieg umooTHPLENC. OUWE, N XPNHATOSOTNON KaL N TEXVLKA UTIOGTHPLEN TTOPAUEVOUV
TIEPLOPLOUEVEG.

A§loAdynon: OucLaoTIKWG GUHOPdOUEVO

8. ZuAloyn & Xprion NAnpodopLwv

Juotnuatikn kataypadn Kal avaluon Oelktwv molotntag. Ta Sedopéva xpnoluomolouvtal yLo
avatpododotnon kal BeAtiwon.
A§loAdynon: NARpw¢ cuppopdolevo

9. Anudoia NAnpoddpnon

MARPNGS MANPodOPNON TIAPEXETAL OTOV LOTOTOTIO TOU TUAATOG KL LECW 08NYWV GTIoUSWV.
A§loAdynon: OucLaoTIKWG GUHOPdOUEVO

10. Ecwtepki Avabswpnon

YTApXEL TAKTIKA EOCWTEPLKN) OVAOKOTINGN O cuvepyaoia pe tn MOAIM, ylo Tov eVIomouo Kot tn BeAtiwon
aduvapLwv.
AoAoynon: NARpw¢ cuppopdoUpneVo

11. E§wtepik A§loAdynon

To TuNUo uloBEeTel TIG apXEC TNG EWTEPLKNG alELOAOYNONG KOl aVTATTOKpIveTal he oadelc evEPYELEG.
A§loAdynon: NARpw¢ cuppopdolevo

12. Metdfaon and to naAaté NpomtuyLako MNpoypoppa ZHovdwv

H petaBaon amno tov TexvoloyLko topéa tng Avwtatng Ekmaibsuong otov MavemiotnUloko ATy EMITUXAC
o€ eNinedo UMOSOUWY KAl TPOYPAUMATOC, OV KoL To BeoUko TTAaiolo yla Toug dottntég TEl mapapével
aTteAEG.

A§loAdynon: NARpw¢ cuppopdolevo
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A.4. ZuvoAwn Extipnon

H Emtpornn Slamiotwvel OtL, to Tunpa Slabétel Opapa, Loxupr] ToutotnTa Kal Bepédia yla eKmotldeuTIKN
KOLL EPEVVNTIKN aploTeia. QOTO00, AVTIUETWITIEL KPLOLUES TIPOKANTELG TTOU amelAoUV TN BLWOLUOTATA Kall

TNV QVATTUER TOU, KUPiwg AOYyw £§WYEVIIV TOPAYOVTWV (LN avayVWELoN ETTAYYEALOTIKWY SIKOULWUATWY,
EMewn MpoowriLkoUy Kal xpnuatodotnong).

Octikd Znpeia / Kahég MpakTikég

To MNNZ «Mnxavikwv Toroypadiag & FewnAnpodopLkic» EXEL EKOUYXPOVLIOTEL KOL TIPOCUPHOCTEL OTLC
oUYXPOVEG AVAYKEG TNC ayopag epyaciag.

Yrapxel évtovn eboploopévn Staotacn otig ormoudeg (m.y. Aopudopikn Newdaloia, mapatripnon ng
GIS, TnAemiokomnon, edappoyég oe meplBallov, PuUOKEC KaTAoTPodEg, avASelEn TOALTLOTIKWV
nopwv, PndLakn yewpyia KAm).

To SL8aKTIKO TPOCWTTLKO Ttapouctdlel uPnAo eninedo adoaoiwaong Kal cuvepyaoiag e Toug hoLTtnTEC.

H edappoyn MoATkwy SltaodAaAlong molotnTag elval MANPWG EVOPLOVIOUEVN LE TIG OMALTHOELG TNG
EOAAE.

Mapotl dev UTIAPXEL OKOUN UETAMTUXLOKO, €xouv Tebel oL Baoelc kal umdapxel e€wotpédela (m.y.
S1ebvelg ouvepyaoieg, epeuvnTikd €pyal).

KUpLeg ASuvapieg

INUAVTIKA LElwoN TWV ELOAKTEWY doLTNTWV Kata Ta £t 2021 kat 2022 (amnoé >120 oe <20 eTnoiwg).

EMewn avayvwplong tTou mruyiov wg Integrated Master emunédou 7, KaBwg Kal EMOYYEAULATIKWY

SIKOLWHATWVY.

EAAEWPN LETATITUXLOKWY KoLl SLEOKTOPLKWY TPOYPAUUATWY.

YrniepBoAwn emBapuvon Twv KaBnyntwv Aoyw EAeldng povipou S186akTikol mTPocwILKoU.

Meploplopéveg eukalpieg avamtuéng (epeuvntikd KovOUALA, XpNUOTOSOTNON OCUMUETOXNG OF
ouvédpla).

EMewpn opyavwuEVwY KateuBUVOEWV/poWV O0TO MPOYPALO OTIOUSWY KOL AMOUGCLol UTTOXPEWTIKAG

T(POKTLKN G AOKNONG.

A.5. 2x£610 Apdong kat NapakoAouBnon AnoteAeouATWY

e ouvéxela tng EkBeong Efwtepkng AfloAdynong, to Tunua Mnxavikwv Tomoypadlog Kot
FrewnAnpodoplkng, avayvwpllovtog Ta eupAuUaTa KAl TIC OUCTACEL TNG Emwtpomng EEwteplkic
Aflohoynong kat Motomoinong, Slapdpdwoe €va OTPATNYLIKA OTOXEUUEVO Kol TTOAUSLACTATO E£TACLO
oxé6lo dpaong yla ta akadnuaika £tn 2023-24 kot 2024-25, mpoKewévou va oAokAnpwBolv ol
T(POTELVOUEVEC BEATLWOELG Kal VoL opBoUV oL OTtoleg aduvapieg £xouv evtomLoBet.
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OL 8pAoELG EMIKEVTPWVOVTAL OTNV evioxuon tng Buwolpdtntag, teg eEwotpédelag, tng akodnUaikng
avaBadpLlong Kol Tng EMOYYEAUOTIKNG KATOXUpwonG Twv anodoitwv. H vAomoinon toug amaitnos tn
cuvepyaoio OAwV TWV £0WTEPLKWY SOopwV Tou TuApatog aMd kal tn otnpn tng Aloiknong tou

[6pUHATOG KOl TWV EEWTEPIKWV BECUIKWY POPEWV.

Me tnv mapodo Vo €Twv amod TNV nuepounvia miotonoinong n OMEA,

N EMTPOT ITPUTNYLKOU

YxeSlaopol Tou TuRupatog kot n Fevikn Zuvéleuon tou TUALOTOG TIPOXWPENOE, O CUVEPYAOLO UE TO
oUvolo ™G akadnuaikic opadag tou MM «Mnyavikwv Tomoypadiag & MewmAnpodoplkng», otnv
QMOTIUNGCN TOU CUVOAOU TWV EVEPYELWV TIOU TPAYHATONOLROnKav, TNV Emikalpomnoinon tou Xxediou

ApAong KAl Tn SUUTARPWON Tou Ttivaka MNapakoAolBNong AlMoTEAECUATWVY.

Zuvontika avadépovral 6w oL eMTEUXOEVTIEG OTOXOL WG MPOG T adUvapa onueia Twv
YEVIKWV ouotaoswVv (Recommendations) tn¢ EkBeong E§wtepikng A§LloAdynong,

EL0OKTEWV POLTNTWV KaTA
Ta €t 2022 kat 2023 (amd
>120 o€ <20 eTnolwg).

e NMpoBoAn TuAUOTOG

® JUVEPYELEG LUE OANQL
16pUpara,

o Mvnuovia
Juvepyaoiag,

® Juvepyaoia e
ETILOTAUOVEC
SlaKeKpLUEVOU KUPOUG
yla Stahé€elg oto
TuAua

® JUUETOXN O€ eKBEDEL
TPoBOANG

® Ekmtovnon Zuvedpiwv
kol Huepidwv

Oé0cwWV ELOAKTEWV
(0 keva) katd ta
akadnuaika €tn
2024-25 ko 2025-26.

KUpLeg ASuvapieg Evépyeleg mou €Aapav | AnoteAéopata Emtiteuén
(Baoel EkOgong Xwpa

Mwtonoinong)
Inpavtiky pelwon Ttwv e EEwotpédela 100% nAnpwon NAI

100% nAnpwon O£0EwWV ELCAKTEWY
Znpavtiki av§non t¢ Baong
eloaywyng >1100 popiwv Kot ta
600 ax. £Tn HETA TRV TLOTOTIOiNON.
MeyaAn avénon tou
evdladEpovtog twv unoPndiwv
npog to NNz

‘EAewpn avayvwpLong tou
Tithou  Zmoubwv wg
Eviaiou kat Adlaomnaotou
TitAou Inoudwv
(Integrated Master)
emumédov 7 kabwg Kkal
ETIOYYEALOTIKWY
SikolwpdTwy.

Ek véou ouvtaén kat
uroBoAn dpakélou yla
™ Anyn Eviaiou kat
Adldomnaotou TitAou
Inouvdwv

®DEK 1776
B/10.04.2025
Ynaywyr oto

apBpo 78 tou v.
4957/2022 (A’ 141)
Avayvwplon Eviaiov
Ko ASLaonaotou
TitAou Znouvdwv
Metantuyxtokol
Erunédou.

NAI.
TitAog Zroudwv Integrated
Master (Eninedo npoocoviwv 7).

Altnua otnv enitpornn
Tou apBpou 66, N.
4610/2019 ya
avtlotoixlon Ue TUAUa
MoAuTteXVLKNG ZXOANG

Aev €xeL
OUVESPLACEL EK VEOU
N ENLTPOTTY] TOU
apBpovu 66, bev
UTtAPXOUV CUCTAOELG
TLG EMLTPOTAG OUTE
QUTLOAGYNON TG KN
avtLotoixiong

OXI.

H avtiotoixion Tov TUANOTOG LLE
AAAa opoeLdr) MOAUTEXVIKA Ka N
ano600n EMAYYEARATIKWV
SkalwpAtwyv otoug anodoitoug
EKKPEMOYN.
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EMewWpn pETATTUXLAKWY
Kall S16aKTOPLKWV
TIPOYPOAUUATWY.

Alepyooieg yla tn
Snuoupyia
petamrtuylakol Tithou
Inoudwv

X3 e€€NLEN oL
Sladkaoisg ME
otoXo TNV Evapén
KUKAOU MZI 10 OK.
£€10¢ 2026-27

(0) (]
To TuRHa Sev €XEL HEXPL CRMEPQ
METATITUXLOKEG OTIOUSEG

Atepyaoieg yla tnv
gvapén MNA:.

® ZUCTAON EMLTPOTNG
ALSAKTOPLKWV
Inoudwv

® Anpooisuon os MEK
KowvoviopoU
ALSOKTOPLKWV
Inoudwv (t. B’
444/23.01.2024).

° Npoknpuén 12

Oéccwv Ynoy.

ASOKTOpWV OTO

TuApa

NAI.
2to TuApa Asttoupyei Mpoypappa
ASaKTOpLKWV Ioudwv

YrniepBoAwr empBdapuvon
TwV KaBnyntwv Adyw
€M\ewnc povipou
S18aKTIKOU TTPOCWTTLKOU.

Awtrpota Tpog T
JUYKANTO ylot av€non
Twv pedwv AEN

Meyalog poptog
epyaociog Twv peEAwv
AEN tou TUApATOC
yla tnv KaAuyn twv
avaykwv tou NN
Kow AMZ Kot Tou
Slokntikol €pyou

OXI.

Aev undpyel BeAtiwon,
e€akoAouBei va udpiotatau o 1AI0Z
XaunASG aplBudc peAwv AEM (10
ouv pia véa B€on og Stadikacia
ekAoyrig)

Meploplopéveg eukatpieg | Avalntnon ® Ayopa epeuvntikov | NAI
avantuéng (epeuvntika EPEVVNTIKWV gfomAlopol péow 210 METPO TOU Suvatol BACEL TWV
Kov&UALQ, CUUETOXN OF KoVSUALwv, XpPnHatodoTroEWV EUKOALPLWV KOL TWV HECWV
ouveédplay). £PEUVNTLKOU- o EKGUYXPOVIGHOG Xphuatodotnong.
gpyaotnplakol gpyaotnplokol
g€omAlopoU Kkalt gfomAlopol
OULUETOXNG OE ® ZUMMETOXN OE
ouvedpla ouvéSpLa and v
mAsoPndia twv
pHeAwv AEN
‘EMewbn opyavwpévwy YUotaon EMLTPOmnig ® Avapévetal n NAI
KateuBuvoewv/powv oto | avapdpdwong tou oAokAnpwon tng (uné eknévnon)
pOypap o oroudwy kat | Mpoypdupatog Stadkaoiog
anouacia UTIOXPEWTLKNAG Inoudwv avapopdwong tou
T(POKTLKAG AOKNONG. Anpoupyia powv oto NN kow n

Néo NNz

Aswtoupyia tou ano
TO aK £10¢ 2025-26.
® EXouv oxXnHatiotel
posc (3)

® (I) Frewdauoia-
Tonoypadia

J ()
FewnAnpodopikn

o (111) Ymodopwv

® ExeL npooteOei

TLPOAKTLKA Aoknon.
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OL 8pdoelg/evépyeleg emi twv otdxwv (46 oto clvolo) ylo tn BeAtiwon, avaotpodr Twv KUPLWY
aSUVAULWY KOL TNV TIEPALTEPW EVIOXUON TWV BETIKWVY ONUELWV TeplypddovTal 6TouG ivakeg 1 Kal 2 ou
aKkoAouBouv.

10



B. Ix€béio Apaong (Mivakac 1)

ITOXOI
(NMPOZAOKQMENA ENEPTEIEZ (TL mpEMEL VO KAVOULE YNEYOYNOTHTEZ ANArK,AIOI nopol .
e ., , , X XPONOAIATPAMMA (AvBpwrtivo Auvapiko,
Ap. Principle | Zuotaon ANOTEAEZMATA R Tt ylol va TETUXOUHE Tal (Notog avahappavel (Néte;) OLKOVOLLLKOL TtO00L. UALKA
OQVOLUEVOUE VOl TPOGSOKWHEVA ANOTEAETLAT;) KGOe evépyela;) ’ Kat.) H pot, ’
NeTUXOULE;) .a.
1.1.1 Evioxuon mpoBoAng tou
TUAMOTOG O OXOAELQ KOl LECQL
KOWWVLKAG SiKTuWwaonc. ; :
£ 1. Find ways to increase, | 1.1 Ab&non tou aplBuol EE;?:L?[BSOTH \l;le MpoUmoAoYyLoUOG yLa
= and maintain, the gloaktéwy portntiv kat | 1.1.2 Anpoupyia dulasdiwy, Bivieo | Emurponn MpoPohrg nz Loérc]) ufcoB:)\' emkovwvia Kat tpoBoAr,
1 E number of students Slatripnon tou kat Pndrakol neplexouevou. Tunpotog, Lékn AEN, M P o dd)LK(br;l/q avBpwrvol mopot
-§ admitted annually to the | evéiadépovrog yla to 1.1.3 Aopydviwon EVNUEPWTKEY Mpadeio Ataclvdeong |Ol?\)I(L0q ;824 ! 3 uéAn AEN, 1 péhog EAIN, 1
§ programme. TPOYPOULULA OTIOUSWV. NUEPISWY Kal CULLETOXA O eKBETELC lobvioc 2025 KA péhog Mpappateiag
< ekmnaibevong.
g. 1.1.4 Avavewpévo, eAkuoTikd MMs.
3 2. Increase the number 2.1.1 Kataypadr avaykwv ava
2 of permanent faculty 2.1 Evioxuon tng YVWOTLKO OVTIKELLEVO. AexépBptoc 2025
2 members, with SL6aKTIKNAG Kot 2.1.2 YioBoAr atnUATwy mpog 1o Awoiknon TuApatog, . . ,
3 . , X , (avaloya pe Tn Oéoelg pehwv AEN,
2 (%) competences EPEUVNTLKNG LKAVOTNTAG Mavemnotpio kat to YMAIO. ZUVE)\EUOI’], 5 , . .
- , , , , adwkaoia SloknNTKn utootpLEn
c complementary to those | tou TUAUATOC e VEEG , , Mputavikég ApxEg ,
© i . 2.1.3 NMpowBnon Stadkactwv EYKPLOEWV)
> of the existing faculty €l01KOTNTEG X X
B npoknpuéng BEcewv.
= members.
B
4 3. Attend to the , 3.1.1 AvaBe@pnon MNs. Xpovoc pehdv AEM, rbavi)
w deficiencies of the 3.1 EKouyxpovIopnoG £ . . .
3 @ curriculum and introduce | mpoypdpportoc orovdwy | 3.1.2 AwaBovAeucn pe pekn AEN kat nmrportr] ek 5075 s&wrsp’LKn XV
= streams/specialisations KAl eLoaywyn doutntés. poypo}tuuaroq EKEuppLo 'ur(ootnptlﬁr]. ,
= in the undergraduate KateuBUvVoewv 2nouswv, OMEA OAat ta péAn AEM, 1 péog
e ’ 3.1.3'Eykplon amod ZxoAn. EAIN, 1 pélog Mpappateiag
2 program.
% 4. Re-establish the 4.1 ATOKTNON TIPOKTIKGY 4.1.1 3xeblaopuog/éviagn nadnparog Suvepyaoiec e bopeic
=] engineering practice ) , Ny TPOKTIKAG Aoknong |e ECTS. Emwtponty NNZ, AEM, , ; !
4 2 course and consider Se€lotitwy amo 6Aoug SGyKANTOC AeképBplog 2025 enontevovieg, EXMA ya
i ' ’ '
% making it compulsory. TOUG POLTNTEG. 4.1.2 Evowpdtwon oto MNz. €MLOOTNOELG.
g 5. Promote the benefits 5.1.1 EkoTpateio evnpépwonc. NPOCWTLKG UTOOTAPLENG,
a of internship to the 5.1 Evioxuon tng p p , , mhatdpoppa Staxeiplong,
5 students and provide OUMUETOXAC doLtnTwy o€ 3.1.2 Awtbwon pe gopeis. Z‘::_?ELO Mpaktung, Aeképpplog 2025 EZNA.
them with more T(POKTIKA doknon. 5.1.3 Yoot plén attioewv. 1 péhog AEN, 1 pélog
internship opportunities. Mpappateiag
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6. Introduce graduate
courses and start

6.1 Anpoupyia
METOTTTUXLOKWV KaL

6.1.1 Katdption mpotaceEwv
NMMz/ANMS.

AEN, TuVtovIoTEG

Xpnuatoddtnon MMz,

information for the

6 offering Master and LKoY ) ) MMz, Koountela, loUAlog 2025 T(POOWTTLKO UTIOOTAPLENG,
Doctorate level 00 ap P ?'1'1 YroBoAy oto 18pupatiko IOyKANTOG umtoSopEc.
postgraduate programs. POYPON ) opyavo.

7.1.1 Evioxuon KwnAtpwv. Etnoiwg.
7. Increase the research 7.1 Abgnon epeuvnTIKA 7.1.2 Workshops TA[E;?}\:VHS\:LV 3 EowTepLKr] atodotno
involvement and ' NON EPELVITTLKNG OAa toL péAn AEM, =TPayM K pLcn XPNKA non,

7 SpaotnplotnTag Kat , , KaBe Eowteplkn €PELVNTIKA KOVOUALQ,
performance of all , Epguvntikn Emutponn , , ,

TLOPOAYWYAG. 7.1.3 Eowtepkd grants. AgLohdynon Slowkntikh untooTpLEn.
faculty members. \
Madiog 2024,
Madiog 2025 kATt
8. Provide support, 8.1.1 Anpoupyia BpaPeiwv.
incentives and rewards ; ;
{ { 8.1.2 Anpioupyio OLKOVOULKWY { ) 5 {

8 to students and staff to ialt i‘:oﬁi&n gpLOTELOLQ EVLGXL')CT:(.UV ey " E/;:;Eavetot, Tunua, loUAoG 2026 );ECSGTOT:&THZ%E)D:?EWV,
excel in education and e nons. - - Py H PELS.
research. 8.1.3 Mentoring.

9. Promote the . 9.1 EVl02(U0ﬂ w™g 9.1.1 Enavaoyeblaoudg lotooeAisac. , , ' Texviki UTOGTAPLEN, KOOTOC
programme as widely as TPoBoARG Kat . . Entpornr) NpoBoAng, loUviog 2024 , X

9 . . , 9.1.2 Social media. , . \ droteviag, dnpoupyko
possible and increase the | avayvwplolpudtnTag tou lpadeio Alaouvdeong | louviog 2025, kKAt UAUKS
Department’s outreach. TuApoTog. 9.1.3 Apdoelg tpoPoAng. :

10.1.1 Emukowwvia pe TEE.
10. Obtain programme 10.1 Alaoddhion - NOJIKF UTEOGTHPLE

10 accreditation and ETMOYYEALOTIKWY 10.1.2 Emwowwvia pe Yroupyeia. MpuTaVIKEG oPXEC, SentéuBpLoc 2024 : Txrslou( 'nfnonc;r' Y
professional rights for SIKAUWHUATWY 10.1.3 YroBoAr dakelou Entporny Tou apB.66 HPPLog vpé\t/lgl s)\d)\r/]AEI'I nesn,
the graduates. arnodoitwv. QVTLoTOiXIoNG OTNV EMLTPOMH TOU XPOVOG W ’

apb. 66
(] . '
11.1.1E
,j'c"_ - 11. Improve student 11.1 Av€non tou o ad;rr]uezt;c;r}]\éboi;ntwv vt Wnolakeg mAatdopec,
1 °> g participation rates in TOGOOTOU GUUUETOXAG il ns a ynone. OMEA, AEM, MOAIN, MapTioc 2025 umootrptén MOAIN
%J L course evaluation OTLG AfLOAOYHOELG 11'1"2 Awvoun , dottntikoi cUANoyoL puos 2 uéAn AEM, 1 péAog EAIN, 1
S £ surveys. padnpdTwy. EVIUTIWV/NAEKTPOVIKGY péoc Mpappateiag
e £pWTNUATOAOYIWV OTNV TAEN.
g < 12. The results of
A 2 questionnaires from the 12.1.1 Anpoupyia kat avaiuon
i = first graduates of this gpwtnpatoloyiwy. OMEA, Emutponn AVBOGTIVOL TODOL YOOVO
= s programme should be 12.1 Xprion 6edopevwv nng, MoAIn, KaOe semtépupplo. P . POL, Xpovoe
S © . . , , R , . ylat avoAUOELG,.
12 g o studied carefully in the anodoitwv yla BeAtiwon Emutponn) Meta anod kabe , ,
=] , i 2 uéAn AEN, 1 pédog
N 2 future, as they can nnz. Jtpatnylkou e€eTOOTIKN. FoquuaTeio
= @ provide valuable 12.1.2 Avadopd otn Zuvéleuon. Txedlaouou pa ¢
2
a

UGP’s improvement.
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13. A repository of
faculty publications must

13.1 Opatotnta kot

13.1.1 Anpoupyia Baong
Sedopévwv.

NOYLOULKO, TEXVLKNA

be established by QAU , , , , BiBALoOnkn, AEN , uTooTHPLEN
13.1.2 Z0vbeon pe BLBALOBAKN. ! ! !
13 and IEG, linked to the TEKUNPLWON EPELVATIKAG N ue BipAoBrKn QAU, IEG Alyouotog 2025 2 péAn AEM, 1 péhoc
library and to the Tapaywyne. Mpappoteiag
, 13.1.3 Evhuépwon otooeAidac.
Department’s web page.
" 14. Measures should be 14.1.1 NpowBnon Tunpatoc. Semtéppploc 2024 MpoUToAOYLONOG,
14 g taken to attract and 14.1 Bwown avénon tou | 14.1.2 AvaBabuion mpoypapupatog Ertponr) NpoBoAng, Semténpploc 2025 UALKOTEXVLKNA uTtoSoun
g retain more students aplBuol dotnTwy. OTIOUdWV. Mpadeio Zmoudwv Tt HPPLog OMa ta péAn AEN, 1 pélog
§° each year. 14.1.3 QoutntikA unootApEn. EAIN, 1 péAog Mpappateiog
& 15. Internship/practical ,
% training ('Mpaxktikn') 15.1.1 Avaudpwon MMN2. Dopeig MPAKTIKAG,
= should be re-introduced 15.1 YIoxXpewTikn 15.1.2 5608 , , erUBAETOVTEG,
15 ;s% in the UGP, preferably as | mpaktikr e ouclaoTikn -1.£ 2UVOEON UE QyOpQ EpyacLAc. Erutponr) NNZ, AEN AeképPplog 2025 xpnuatodotnon EXNA.
g a compulsory course eKTaLSEVTIKN agia. OAa ta péANn AEN, 1 péAog
IS with appropriate ECTS 15.1.3 Evowpdtwon ECTS. EAIN, 1 pélog MNpappateiag
2 units.
(]
16. T i | , , _— ,
% 6. To avq@l overlap.s 16.1 Meiwon 16.1.1 A§loAoynon NnNz. Akadnpaikn epyaocia,
< and repetitions, similar X , , .
5 ETUKOAU P EWV Kot Erutporntr) NNZ, péAn , €ykplon NNz
16 S courses (e.g., urban and , , , , , AskepPplog 2025 , , ,
> spatial planning) could BeAtiwon cadrvelog 16.1.1 Zuyxwveuon opoELdwv AEN, MX Tunpotog OAa ta uéAn AEN, 1 pélog
'E be merged. T(POYPAUHUATOG. paBnudtwy. EAIN, 1 uelog Mpappateiag
(g 17. Strengthen and/or 17.1.1 AvadiapBpwon podnudtwy. Xpovog puehwv AE,
£= 1 i 1 I3 . A A H
5 increase courses with 17.1 vaxuo’n 17.1.2 ELIAOUTIOHOC TEPLEXOUEVOU. ASEOKOVTEC, Zra&’am, o€ KABe 'BLB}\Lovpo’(d)La ’
17 [ strong ETILOTNLOVLKNG Ercoorth NS avavéwaon tou MM OAa ta puéAn AEM, 1 puéhog
,%D scientific/theoretical gykupotnTag Tou M. 17.1.3 NpoeBAKN Ttnyv. pomn Aexéppplog 2025 EAIN, 1 péAog Mpappateiag
12 background.
C
§° 18. Provided that the 18.1 EKGUYXPOVLOMOG
- core subjects of geodesy, | meplexopévou MPWTIOTWG
Eu cartography, spatial 0TO BOOLKO AVTLKELMEVO 18.1.1 NpooBrikn/tpomnonoinon
g analysis and GIS, ™¢ Newdatoiag, pabnudtwy.
o= photogrammetry and Xa?tovpad)uxq, XWwpLKNG Emwtpontr) NNE, AEM, E€e16ikevon mpoowrikou,
< remote sensing are fully avaAuong kat GIS, SUUBOUAEUTIKA VEEC ONUELDTELC. AOVIOUIKE
18 g; covered, important dwToypappETpia KoL H A SentéuPplog 2025 G onu & AOYLOH
2
o
o
(]
a
Q
£
a

additional subjects can
be added, such as
navigation, machine
learning, computer
vision, Earth observation,
land management, big

TNAEMLOKOTNGON KAl 0TN
OUVEXELQ TIPOCAPHOYN
ot €ehifelg ue
emuMAéov pabniuata o
QVTIKELEVA KOL
TeEXVOAOyLEG aLyunG.

18.1.2 Jadeig titAot.

Emutponn E§wtepkwv
MeAwv yia MM

OAa ta péANn AEN, 1 péAog
EAIN, 1 pélog Mpappateiag
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data analytics, and BIM.
These subjects might be
already addressed within
existing highly
specialised courses, but
the subjects themselves
must become evident on
course titles and in the
course content, and the
curriculum should be
adjusted accordingly.

18.1.3 Zadeig Kal OTOXEUUEVEG
Meplypadég.

19. Redesign the UGP
with a more structured
layout so that students

19.1.1 Anuoupyia kateuBUVoEwWV.

Emutpon NNZ, M2

Yrodouecg, evioxuon

may select a 19.1 Eveli&ia emloywv , , TuAuaTog, ,

19 specialization, which KOLL ETTAYYEALLATLKA 19.1.2 Evnuépwon porntav. SupBOUAEUTIKA AeképPplog 2024 gL;\SacKOV.T;\WAEn 1 ué
would significantly help katevBuvon. Emutponn E€wtepkwv EAIOFIH; tZArc])q Fpolzuufrs?;q
them when looking for a MeAwv ya NN !
job and better support a 19.1.3 AvadiapBpwon padnudtwy.
level 7-accreditation.

20. Ensure that the Emtponty NNZ,
curriculum offers all 20.1 ArtdkTnon mAfpwy 20.1.1 Fuppouheutiki pe TEE. MpuTaVIKEG 0PXEC, NopLK UTtOGTAPLEN, XPOVOC

20 courses necessary for ETIOYYEALOTIKWV EKMpoowmog AskepPplog 2024 ETUTPOTIWY
obtaining professional SIKoLWUATWVY. 20.1.1 EUBUYpPAuLON pe amatthoets. | THAHATOG oty emutp. 2 pékn AEN
rights for the graduates ApBpou 66.

21. Engage students and 21113 L
increase student 21.1 Suppetoxn -4.1 2U0TNHaTIKA Xpnon . .
participation in student PorTNTWY péow arnoteAeopATwY. UJnd)LfXKec TAThOPHEG,

21 surveys. Use student £€peuvag/spwtnuatoloyi OMEA, MOAIN, AEN KaOe e€apunvo avahioelg

Principle 4: Student-centred
Approach in Learning, Teaching and

Assessment of Students

survey results to improve
teaching practices by all
academic staff.

WV KL EUTTAOKN TOUG 0TN
BeAtiwon didaokahiag.

21.1.2 Avatpododotnon oToug
S16A0KOVTEG.

1 péhog AEN, 1 uélog EAIM, 1
uéNog Mpappoteiag

22. The Academic
Advisor must be allowed
to have access to
students' complete
grades record to monitor

22.1 OAokAnpwpévn
akadnuaikn
kaBobnynon. O¢omion
Akadnpaikou
Juppoulou

22.1.1 Evhuépwaon doLtnTtwv.

Axkadnpuaikot
JUuBouAoL,
Mpappoateia, OMEA

YentéuPplog 24

MAnpodoplakd Tuothpata,
GDPR cuppopdwon

I uéhog AEN, 1 péog
Mpappateiag
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their progress and be
able to intervene for
support as needed in a
timely manner.
Legislation and General
Data Protection
Regulation (GDPR) have
provisions for such cases,
and the Administration
must obtain students’
written permission
during enrolment for the
Academic Advisor to
have confidential access
to their records.

22.1.2 Ynoypadn ouvaiveong.

22.1.3 Texvikn edapuoyn.

23

24

Principle 5: Student Admission, Progression, Recognition of Academic
Qualifications and Award of Degrees and Certificates of Competence of the

New Study Programmes

23. The EEAP strongly
recommends that the
current efforts to
increase student mobility
(e.g., ERASMUS or other
relevant exchange
programmes) should be
further expanded and
encouraged. This will
promote further the
internationalization of
both the students and
the DSGE.

23.1 Alebvornoinon
doltnTwv Kot
EUTAOUTLONOG
EUTIELPLWV.

23.1.1 NpowBnon GUUUETOXAG.

23.1.2 AU¢énon Slabéouwy BEoswv.

23.1.3 Evnuépwon.

lpacdeio Erasmus,
AEN

loUviog 2027

Xpnuatoddtnon Erasmus,
umooThpLEn dpoLtnTwy

I uéhog AEN, 1 péAog
Mpappoteiag

24. The EEAP strongly
recommends that the
Department and the
University must take
urgently all the
necessary actions for
clarifying the graduates’
professional engineer
status. This is a critical
issue for boosting the
morale of present
students and attracting
future ones.

24.1 NouLKn avayvwpLon
nituyxiou kat
ETIOYYEALOTIKWV
SIKALWHUATWVY.

24.1.1 NOULIKEG EVEPYELEC.

24.1.2 suvepyaoia pe YNAIO.

24.1.3 Juvepyaoia pe
EmayyeApatikoug popeig.

Mputaveia, TUAUQ,
Noutkr Yrinpeoia

AeképPplog 2024

Noutkn umootrpLén,
tekunpiwon dpakélwy,
1 puélog AEM, 1 pélog
Mpappateiag
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25

25. The EEAP strongly
recommends that the
Department take
advantage of the existing
supportive network of
stakeholders (e.g.,
industrial partners, local
and regional public and
private organizations)
who are very interested
in offering opportunities
for practical training to
the students. Practical
training / Internship
(“Praktiki”) must be
offered in the UGP as a
compulsory course, if
possible, in which the
students will have the
opportunity to obtain
valuable practical
experience.

25.1 MNpaKtikr Goknon Ue
OUMMETOXNA TNG ayopds
KOIL ETTAYYEAULATIKWV
dopEwv.

25.1.1 Aiktuwon pe Gopels.

25.1.2 Ynoypadn cUpPwVLWV.

25.1.3 Anutoupyia MAGvou
T(POKTIKAG.

Mpadeio MpakTkAc,
AEN

loUviog 2026.

Me tnv ebappoyn
Tou véou MNNZ oe
Bepwvd e€aunvo
oToUdWV.

Juvepyaoieg, emPAEMOVTEC,
mAatdoppa Slaxeipong

26

27

28

Principle 6: Ensuring the Competence and High Quality of

the Teaching Staff of the New Undergraduate Study

Programmes

26. Accelerate
procedures for hiring
new teaching and
technical staff.

26.1 KaAun S18aktikwv
KOLL TEXVIKWV QVAYKWV.

26.1.1 EVTOTLOMOG QVOYKWV.

26.1.2 Nieon yla eniomnevon
SLadkaoLwy.

Tunua, Mputaveia,
Yroupyeio

AeképuPplog 2024

Xpnuatoddtnon, CUUUETOXNA
ETUTPOTIWY

27. Reduce the inherent
bureaucracy of
administrative processes
(for example, for
purchasing software and
modernizing existing or
buying new computer
equipment).

27.1 Emutdyuvon
TipounBeLwv Kat
AeLToupyLWY, Pelwaon
YPADELOKPATLKWY
Sladikaolwy

27.1.1 AvaBswpnon SLadkaolwy.

27.1.2 Wndomoinon.

27.1.3 NopeUPACELG OE KAVOVLGOUG.

Atoiknon,
OLKOVOLKEG
Ynnpeoieg

Alyouotog 2024

Avamrtuén cuotnudtwy,
eknaibevon MPoowrkou,
2 péAn AEN, 1 pélog EAIN

28. Allocate budget to
the Department that will
support acquiring new
equipment and
consumables and will
enable the professional
development of the
faculty members.

28.1 BeAtiwon
unoSoUWV Kat evioxuon
T(POOWTTLKOU.

28.1.1 Npotdoelg npog Nputaveia.

28.1.2 Tekunpiwon avaykwv.

28.1.3 Aflomoinon EAKE.

Tunua, Mputaveio

Kat’ £tog

MpoUmoAoylopog, mopot
EZNA/EAKE.
2 uéAn AEN
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29

30

29. Consider recognizing
and rewarding academic
staff, based on
submission of annual
report activities and pre-
defined annual KPls, for
excellence in research,
teaching, service to
society, etc.

29.1 Kivntpa kot
emBpaBeuon
T(POOWTTLKOU.

29.1.1 KaBoplopdg KPIs

29.1.2 Anuioupyia CUCTAUOTOC
ermuppaBevonc.

Tuua, MPUTAVLKES
Apxég

AsképBplog 2025

AvdaAuon Sedopévwy,
SlolKNTIKN uTtooTAPLEN

31

30. Make it a high
priority for the University
(Senate, Board) to
allocate to each
academic staff, and in
particular to new hires, a
certain budget for their
research, for attending
conferences, and for
research and academic
networking activities.

30.1 ZtApLen EPELVNTIKAG
SpaoctnplotnTac.

30.1.1 OpLoPOG TAKTIKOU
npoUmoAoylopou ava AEMN.

30.1.2 YrootrpLén altioswy.

EAKE, Mputaveia,
TuAua

lobviog 2027

Mépot EAKE, xpnuatodotnon
£pywv

32

31. Encourage the
academic staff to submit
proposals to European
competitive schemes
such as HORIZON
Europe, LIFE+, MED, etc.

31.1 Adgnon
eEwotpedeLag kal
XPNUATOS0TNONG HECW
EUPWTTAIKWV EPYWV.

31.1.1 EvnUEPWTLKA CEULVAPLAL.

31.1.2 Mentoring, umootnpLén.

31.1.3 MpoETOLLACLO TTPOTACEWV.

AEN, Erutpon)
Epeuvwy, EAKE

loUviog 2027
SUVEXAG

JUMBOUAEUTIKN, SLOKNTIKA
umoaoTrpLEn, xpovog AEN

33

32. Try to attract more
women applicants for
future faculty positions
in the Department in
order to achieve a more
balanced gender
representation in the
future pool of faculty
members.

32.1 lodpporn
€KTIpOCWINON GUAWV
oto AEr.

32.1.1 DKEG TIPOG TNV LoOTNTA
T(POKNPUEELC.

32.1.2 MpoBoAnf KAAWV TIPAKTIKWV.

32.1.3 Mentoring.

MpuTavikeEg APXEG,
Tunpa, Emtponn
lodtntag

Katd tnv mpoknipuén
VEwvV BEcewv

Kapmadvieg evnuépwaonc,
oA\ayEG ota KpLTipla
TPOKNAPUENG.

3 uéAn AEM, 1 péhog
Mpappoteiag

33.1 Establish a clear
research strategy by
focusing on specific

33.1 Ztoxeupévn KoL
OGUVEKTLKI) EPELVNTLKNA
katevBuvon.

33.1.1 Zuvepyaoia pe
OUUBOUAEUTLKO Gpyavo.

Enutponn Epeuvag,
AEN, Advisory Board

SentéuPplog 2024

AvaAUOELG, CUVTOVIOUOG,
E0WTEPLKA XpNHoTodoTNON
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scientific areas in
surveying engineering
and geoinformatics with
the assistance of the
DSGE’s Advisory Body
(see also Principle 10).

33.1.2 Alapopdwon
T(POTEPALOTITWV.

4 peln AEN (Npoebdpog,
AvarmA. Npdedpog
Juvtoviotrg OMEA,
OUVTOVLOTHG emLtponig MNZ)

34. New faculty
members covering some

34.1 KaAuyn

34.1.1 Mpoknpuén Bécewv oe

Tunua, Mputaveia,

Xpnuatoddtnon Bécswy,

networks

AEN. 2 péhn EAIN

©
2 , , . . .
34 o 3 o crucial scientific topics ETUOTNHOVIKWY KEVWY OUYKEKPLUEVA YVWOTIKA QVTIKEIPEVA. | Yroupyeio Aexeuppuog 2024 OUHHETOXN gmrponwv
0 8 ¢ must be hired promptly. oto Mnz. H 'z Tou Tuppoatog.
§ g § 35. Computer classrooms
&5 §° must be fully functional 35.1.1 A€LoAdynaon g€omAlopou.
on +~ O B N ,
E § o and well equipped, so 35.1 Bs)\’nwon Texvikh Yrnpeoia, ’ Xpnua'roéomo'n (EXNA/MNAE),
35 £ 2w new computers need to UTIOS oWV Lo . SentéuPplog 2024 TEXVLKN UTLOOTAPLEN.
s S 3 : ) . Tupa . .
AT be acquired for some of Si6aokalia kat Epeuva. 35.1.2 MpopiBeta véwy H/Y 1 péhog AEN, 2 péAn EAIN
&~ € @ | them, and older ones - )
(]
2 5 F | need to be upgraded
B2 3¢ peraced.
2 &é S | 36. Wi-Fi should be 36.1 NpdoPaocn ot 36.1.1 Enéxtaon Siktuou Wi-Fi. KEVT00 ALKTOWY ApopoAoynTEg, TeEXVLKOL,
36 a offered in all areas of the | Siadiktuo og 6Aougtoug | 36.1.2 Juvepyaoia pe Kévtpo P . ; SentéuPplog 2024 umooTtnpLeén, 2 uéhog AEN, 2
campus XWPOUG Akt Texvin Yrnpeola MEAN EAIN
. . Kt wv.
2 95 37. The Department 37.1.1 SuoTnUATIKA avaAuon
%‘ T s should use the data 37.1 Tekunplwpévn Aqn SeS0oUEVWVY. Matog 2024 AvaAuTika epyaleia,
55 4 a : MOAIM, OMEA, , ! R
37 £ Pl = collected more efficiently | anmodpdocewv kat TuAua Mdauog 2025 avBpwrvol mépot. OAa ta
= & g_ .(g: in order to improve the OTOXEUMEVN PeAtiwon. 37.1.2 EVOWHATWON OE OXESLAGUO. s Etnoiwg peAn AEN
=1 o £ knesses detected.
B g = wea
% kS -(g“ g 38. The questionnaires
O £ c < should be distributed
Y= .9 D . ) ' i’ I ’ | ) ¢ o ’
38 ﬁ 8 < 2| and collected during iiiﬁﬁgzztcuuusman 38.1.1 Mapadoon Kot CUUITARPWON OMEA, AlbaokovTteg, KéBe eEaynvo Evztga;g?otgfgvdmpuec
2 g 2| lectures to improve the N , ¢ E£PWTNHUATOAOYLWVY EVTOG TAENC. Mpappateia al ,Xp 5 . ’
S 2 o N a§LoAoynoeLg. OAa ta puéAn AEN
£T ™ student participation
& O rates.
oo .
- 39f Addgewt”efcjh 39.1.1 Metddpoon MePLEXOUEVOU.
= £ o| information to the , , . . ,
o
39 3¢ . § English version of the 39.16ﬂ%00[3a$nuornra Emtpom] ’I'IpoBoAnq, SemténBploc 2024 zl;/ls)\r] AEN ’(uswd)po}t\clsgsq),
e 8 £ -r'é website about the Kai oLebvorotnon. 39.1.2 EUMAOUTIONOG TIEPLEXOUEVOU. pappateta LOXELPLOTNG LOTOCEALOQQ
25 2 curriculum.
g g * Z| 40. Provide information 40.1 BeAtiwon 40.1.1 Evepyomoinon AoyapLacpwy. Erttpont Social media manager,
40 a5 >| to users via social ETIKOLVWVIOG UE L, , , Apeoa, SLopKEG SNULOUPYLKO UALKO, 2 Hehn
= 40.1.2 TaKTLKr avapTnon VEWV. Erkowvwviog

dOoLTNTEC KaL KOWO.

10
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41

42

41. Include information
of practical nature for
students and visitors.

41.1 KoAutepn
gEUTINPETNON KOl ELKOVAL
Tou THAMATOG.

41.1.1 EWMAOUTIONOG LOTOOEALS QG PE
08nyoucg, XAPTEG, CUXVEG EPWTIOELG.

Mpappoteia,
Emutpon| lotooeAidag

SemtéuPplog 2023

YALKO EVNUEPWONG, TEXVLKNA
umootrptén, 1 péhog AEN, 1
péhog EAIN

42. Post information for
the promotion of the
activities of the DSGE to
schools, prospective
students, other
educational institutions,
stakeholders, and the
general public.

42.1 Avadeién Tunuatog
KalL TTPOCEAKUON VEWV
dolrtnTwy.

42.1.1 EKouSeUTIKEG SPACELG.

42.1.2 Suppetoxn oe ekOEOELG.

42.1.3 MpoPoAn Epywv.

Ertponr) NpoBoAng,
AEN, poutntég

SentéuPplog 2025

OMTIKOOKOUOTIKO UALKO,
UETOKIVAOELG, MEAN AEN,

xpnuatodotnon.
'OMo ta éAn AEM kat EAIN

43

44

Principle 10: Periodic Internal Review of the New Study Programmes

43. The systematic
annual self-assessment
of the Dependent should
be continued, and its
results should be
documented and shared
widely, in order to
inform and motivate all
involved to strive for
excellence. The annual
evaluation reports could
be used not only to
monitor the progress of
the UGP, but also as
valuable information to
be used in future
external evaluations of
the programme and the
Department.

43.1 Awapkng BeAtiwon
MEOW ECWTEPLKNG
aloAdynong.

43.1.1 Kataption Kot dtaxuon
€TNOWV ekBETEWV a§loAOynonG.

OMEA, MOAIN,
Emtpornn NN,
JUMBOUAEUTIKA
Erutponn) E§wtepkwv
MeAwv

loUviog 2024,
loUviog 202,
Etnoilwg

AvaAuTika epyaleia, Xpovog
peAwv AEM
2 uékn AEM

44. The Department may
want to consider the
establishment of an
External Advisory Board,
with academics from
other universities and
employers, who could
advise on the UGP

44.1 EuBuypappion NN
HE TLG AVAYKEG TNG
ayopdg kal Slebveig
TAOELG.

44.1.1 Eruloyn uehwy, clotaon
ETUTPOTNG.

44.1.2 TuvavtnoELG PeEAWY
ETUTPOTNG.

Tunua, Koountela,
MPUTOVIKEG APXEG

AsképBplog 2024

ALOLBEG/UETAKIVAOELG
oupBoUAwy, SLotknTIKN
UTIOOTHPLEN.

Eowteptkn Emttponn MME,
E€wteptkn ZUUBOUAEUTIKNA
Emutponn.

11
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improvements and
updates that would
reflect current and
future market needs, and
international trends in
education and research.

44.1.3 AlaBoUAeuon.

Principle 11: Regular External Evaluation

and Accreditation of the New

Undergraduate Programmes

45. The DSGE should
establish a process for
using the EEAP’s
recommendations as

45.1 Aueon evowpdtwon

45.1.1 Anuloupyio pnxaviopou

OMEA, TuAua,

ZUOTNUA TEKUNPLWONG,
napakolouBnong dpdoswv

45 soc?n as it receives them npotaoewY §WTEPLKWY omouyunonq KOl EVOWHATWONG Entportr MNE loUviog 2023 Ertportr MM, IZ Tou
to improve the quality aloAoyntwv. OUCTACEWV. Tur
and to update the Hnuatog
curriculum of the new
five-year UGP.
. g £ 46. Should contact the 46.1.1 Evnuépwon pHEow
“i Eo ‘_g Stl.Jd.entS in the 46.1 Optof) peTdBoon email/tnAedwvou. Bdf‘_yn 5850[,18'V’(1)V arnodoitwy,
46 o = .5 { original program (TEI) Kal anodoitnon malatwv Mpappoteio, TUApQ loUviog 2024 Xp°f’°q UnanM,JV
S £ £ { toinform them about oIy, , ’ 1 péhog AEN, 1 pédog
= g & | the deadlines for 46.1.2 AvakowwoeLc. Mpapparteiog
'_

graduating.

12
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. NapakoAoUOnon AnoteAecpdatwy ([livakac 2)

2YZTAZEIZ

MNPArTMATONOIHOEIZEZ ENEPIEIEZ

ENITEYXOENTA ANOTEAEZMATA

BAOMO3Z
EMITEYZHZ
ITOXQN ( %)

TUAMA §EV OVTLOTOLYOUV OTLG QVAYKES TOU

1. Find ways to increase, and 1.1.1 Evioxuon mpoPoAng tou Tunpatog og oxoheia tng | 1.1°Exel ndn vAomolnBel kal mapAoxeL LETPHOLLA 100%
maintain, the number of students | dsutepofabuiag ekmaidsuong KoL LECO KOWVWVLIKAG anoteAécpata. NMAnpwaon Bécswv umoPndiwv kat
admitted annually to the Siktvwong. ota Suo akasd. £Tn LETA TNV TiLoTomoinan. Avodog
programme. Bdaong etoaywyng ta SVo tedeutaia akasd. Etn.
1.1.2 Anuoupyia durhadiwy, Bivteo kat Pndlakou avayvwplon amo Tnv Aoutr) akadnpaikn
TEPLEXOMEVOU. Kowotnta.
1.1.3 Alopyavwaon eVNUEPWTIKWY NUEPLSWV Kol
CUETOXN O€ eKBEOELg ekmaidevong.
1.2.1 Avaudpowon tou MNMZ pe yvwpova tv aptotnta | 1.2 °'Hén to véo MNNZ elvat umo Stafouleuaon kal 70%
KOLL TN EVOWUATWON TWV EMLOTNUOVLKWY Kol £€yKpLon amo tn Zuvéleuon tou TuApatog. Hon
TeEXVOAOYLIKWVY eEEAIEEWVY, EAKUOTLKO Kal oUYXPOVO. S16aokeTaL oToug TeAelOdoLTOUC Eva Hadnua
Aoknogwv YrtaiBpou kat n évragn tng MPakTikig
Aoknong nephappavetal oto NEo, UTto £yKpLon
MMN2 pe ak €tog vAomoinong to 2026-27. To MM
QIOVEUEL artd To 2025 Kal Pe avadpoptkn loxy
titho omoudwv emunédou 7 (Integraded Master).
2. Increase the number of 2.1.1 Kataypoadn avaykwv avd YyVWoTIKO aVTLKELEVO. 2.1'ExeL mpayparomnolnBei n kataypadn avaykwv 100%
permanent faculty members, VA YVWOTLKO aVTIKELEVO Kal £xouv LepapxnOei oL
with competences QVAYKEG TWV TPOG POk puén BEcswv
complementary to those of the
existing faculty members. 2.1.2 YnoBoAn attnudtwy npog To MNavemiotApo katto | 2.2 H Zuvéleuon tou TURuatog mpowbetl 100%
YMAIO. OUOTNUOTLKA TO OLTAKATA VL0 TV EVIOXUCH TOU
Tunuotog ota appodia 6pyava. Téco otn
YUykAnTo 600 Kat oto YMNAIO.
2.1.3 NpowBnon Sladikaolwy pokrpuing BEcewv. 2.3 Ouvéeg Béoelg peAwv AEM mou didovtal oto 50%

13
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Tunuotog (1 véa B€on népav Twv
ouvtaélodoTtroewy ava aKadnUaiko £Tog)

3. Attend to the deficiencies of 3.1.1 AvaBewpnon MNZ. 3.1'Hén 1o véo MNNZ eivat und dtafouAguon Kat 80%
the curriculum and introduce - - - £€YKpLon amo tn ZuvéAeuon. 2tn Sdladikaoia
streams/specialisations in the 3.1.2 AwaBouAevon pe ueAn AEM ko dpotnTeg. CUUUETEXAV Kat poLTNTEG HEYAAWY e€apAvVwY
undergraduate program. UEow epwTnuaTtoloyiwy Kat Slevépyelag avaluong
3.1.3 Eykplon amo Zxo. SWOT yia thv afloAdynon tou MMN3. ‘HéN
S16dokeTal otoug teAelodoltouc Eva padnua
aoknoewv utaiBpou kat n évtagn tng NPAKTIKAC
Aoknong nepthappavetal oto N€o, UTO £yKpLon
nnz
4. Re-establish the engineering 4.1.1 3xebla0uo¢/Evian LaBAUATOG TTPOKTIKAG 4.1°ExeL ndn evtaxBel oto und avapopdwon MM 100%
practice course and consider Aaoknong ue ECTS.
making it compulsory.
4.1.2 Evowpdtwon oto Mnz.
5. Promote the benefits of 5.1.1 Exotpateia evnuépwong. 5.10L poutnTég €xouv evnuepwOel yia tnv 100%
internship to the students and eTuKelpevn avaBewpnon tou NN kal tnv évtagn
provide them with more g NA
internship opportunities. 5.1.2 Aktbwon pe ¢opeic. 5.2 ESw Kot €Tn udiotatal Siktuwon Kot 100%
KaMlepyeital ek vEou KABe OK. €TOG
5.1.3 Ynootrplén aLtroswy. 5.3 Exel oplotel YnieUBuvog MA kat n Stadikaoio 100%
umootnpiletal kal amno t Mpaupotela Tou
Tunuotoc. To TuAua eival Wdlaitepa e€okelwpéva
ME TN TG SLadikacieg kabwg ival eykaTteCTNUEVOG
0 Beopde g MNA oto 4etég maaud MMz,
6. Introduce graduate courses 6.1.1 Katdption npotdoswv NMMI/ANME. 6.1H npdtaon yla MM elvat UTIO ECWTEPLKA 100%
and start offering Master and SlaBouAeuon. Zto Tunua Asttoupyel amno to 2025
Doctorate level postgraduate €YKeKPLUEVO AMME
programs. 6.1.2 YnoPBoAn oto I6pupatikd 6pyavo. 6.2 H Stadikaotia kataptiong AMMZ umtoBAnBnke 100%

Kol eykpiBnke amod to apuoddlo opyavo. Exel
ek60Bel o Kavovioudg AA og OEK (t. B’
444/23.01.2024)

14




‘ExkBeon MapakoAouBnong tou MNNZ «Mnyavikwy Toroypadiog & NrewnAnpodoptlkicy»

7. Increase the research
involvement and performance of
all faculty members.

7.1.1 Evioxuon KwAtpwv.

7.1.2 Workshops.

7.1.3 Eowteplka grants.

7.1 3to Tunua €xeL evioxuBel onuavtika n
£PELVNTIKNA dpaoTtnpldTnTa Pe UTIOBOAN
TIPOTACEWVY KOl avAANYn EPELVNTIKWY EPYWV

80%

8. Provide support, incentives
and rewards to students and staff
to excel in education and
research.

8.1.1 Anuioupyia BpaBeiwv.

8.1 Aev €xeL Beomiotel oto Tunua. Yrndapyouv
KPOTIKEC Kal I&pupaTikég YIotpodieg

8.1.2 Anuioupyio OLKOVOULKWY EVICXUOEWV.

8.2 Aev éxel Beomiotel oto TURUa aploteia

8.1.3 Mentoring.

8.3 Exel eykataotabei katl Aettoupyei 0 Oeopdg Tou
Akabnpuaikol TuppolAou

40%

9. Promote the programme as
widely as possible and increase
the Department’s outreach.

9.1.1 Emavaoyedlacpuog otooeAidag.

9.1 Aeltoupyel véa evnuepwUEVN Kal oUyxpovhn
LotooeAiba

100%

9.1.2 Social media.

9.2 Yndpyouv evepyol Aoyaplacpol og OAa ta
Boolkd pEoa KOWWVIKNG SIKTUWGONG

100%

9.1.3 Apdoelg tpoBoAng

9.3 Avd oKadnUAiko €T0G TO TN O CUMUETEXEL OF
TouAdylotov 2 pdoelg mpoPolng os ekBEoeLg, ot
nuepideg mpooavatoAlopol kat prhofevel
QVTIOTOLXEG OTO XWPO Tou Tunuatog. Exet
SnuoupynBet Ynorakd vAko (Bivteo mpoBoAng)
Kol avtiotolya SLadnULoTIKA Spot ULKPAG
Slapkelag

100%

10. Obtain programme
accreditation and professional
rights for the graduates.

10.1.1 Erukowwvia/AtaBoUAevon pe TEE.

10.1 AuckoAia otnv emikolvwvia pe to TEE. Aev
uodlotavtal cuotaoelg katl StaPouAeucn and
MEpoug Tou TEE, mOpA TO YEYOVOG TNG AVACTOANG
TWV EpyacLwV TG Emtporng tou apb. 66 yla tnv
avtlotolxlon Tou TUAATOG

10%

10.1.2 Emwkowwvia pe Yroupyeia.

10.2 Exouv StaBiBaoctel la TG TUYKANTOU Kall
aneuBeiag anod tn 2 éyypada oxeTkd pe to BEpa
TWV EMAYYEAUATIKWY SIKALWUATWY

30%

10.1.3 YrioBoAn dakéAou avtLotoixlong otnv enLtponh

Tou apb 66.

10.3 ‘Exet umoPBAnOei mARpng ddakelog umootrpLEng
NG avtloToixlong otnv Emtponr. Exouv elodpepbel
OAaL TaL VEQL OTOLXELOL QTTO TNV TTAEUPA TOU
TuAuatog/16pupatog

100%

15
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11. Improve student participation | 11.1.1 Evnuépwaon ¢oltnTwy yLa T ohuacia tng 11.1 Ot dpoLTNTEG EVNEPWVOVTAL TIPLV TNV €vapéng | 100%
rates in course evaluation aloAdynong. KOl KOTA TN Slapkela TG eplodou afloAdynonc.
surveys. AvVapTWVTOL OVOKOWWVELG 0TNV LloTooeAiba. Ot
S16A0KOVTEG evnepwvovTaL e e-mail.
11.1.2 Atavopr} evtUmwv/NAEKTPOVIKWV 11.2Nay, Ta epwtnUatoAoyLla Slavépovtal ota 100%
gpwtnUaToAoyiwv otnv takn. poBnpata elte NAEKTPOVIKA HEOA Ao TNV
mAatdopua e-learning kat yla kabe padbnua
12. In addition, the results of 12.1.1 Anpoupyla kot avaAuon epwtnUaToAoyiwy. 12.1 H OMEA SlaKLVel Ta amoteAéopata TwV 100%
questionnaires from the first gpwtnuatoAoyiwv oe kaBe SLdackovta, avalueL
graduates of this programme KOlL TNPEL OTATLOTIKA oToLKEla.
should be studied carefL.JIIy in the 12.1.2 Avadopad otn Zuvéleuon. 12.2 Ta amoteAéopata yvwotomnolouvial otn 2 100%
future, as they can provide oL TUALOTO
valuable information for the Hipatos
UGP’s improvement.
13. A repository of faculty 13.1.1 Anpoupyia Baong dedopévwy. 13.1 KaBe akadnuaiko €T0¢ 0TO MAALOLO TNG 100%
publications must be established £0WTEPLKNG afloAdynong cuAAEyovTal Kal
by QAU and IEG, linked to the npowBoulvtal otn X cuVOALKA oTolxEla yla OAa Ta
library and to the Department’s MEAN AEM tou TuAuaTog
web page. 13.1.2 3uvbeon pe BLBALOONKN. 13.2 Aev udiotaral 0%
13.1.3 Evnuépwon LotooeAidag. 13.3 Evhuepwvetal N totooeAida tou TuApatog kat | 80%
n otooeAiba Tou Beopobetnuévou epyactnpiov
14. Measures should be taken to | 14.1.1 NpowBnon TUALATOG. 14.1'Exouv SLopolpaoTel pOAOL KAl apLoSLOTNTEG 100%
attract and retain more students oe AEN kat EAIN kal n mpowBnon die€dyetal pe
each year. gmTUXLa
14.1.2 AvaBabpion mpoypAapUUaTos OTIoUSwy. Ouolwg pe 1.2 70%
14.1.3 ®ottntikn umootneLEn. OL dpoutntég umootnpilovtal amno tov AKadnpaiko 100%
JUpBoulo Kot Toug SLEACKOVTEC.
15.1.1 Avapuopdwon NN, 15.1 Opoiwg pe 1.2 70%

16
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15. Internship/practical training 15.1.2 JUvbeon pe ayopd epyaciag. 15.2 Edw kat £tn udlotatal Siktuwaon Kot 100%

('Mpaktikn') should be re- olvleon He TNV ayopad epyaciag ‘Adyw Tou

introduced in the UGP, preferably miohaov MNE kal kaAAlepyeital ek véou KABe

as a compulsory course with akadnuaiko €tog. Yoiotatal ypadeio

appropriate ECTS units. Alacuvbeong kat ypadeio Mpaktikng Acknong oto
AINAE

15.1.3 Evowpdtwon ECTS. 15.3 210 véo MNZ éxeL mpoBAedBdel n evowpdtwon | 100%

ECTS tnc MA (30 ECTS)

16. To avoid overlaps and 16.1.1 A€LoAoynon NNX. 16.1'Exouv AndBel undPn otnv avauopdwaon Tou 100%

repetitions, similar courses (e.g., nnz

urban and spatial planning) could | 16.1.1 Suyxwveuon oHOES WV HOBNUATWVY. 16.2 Exouv AndBel undyn otnv avapdpdwon tou 100%

be merged. nnz

17. Strengthen and/or increase 17.1.1 AvadiapBpwon padnudatwv. 17.1'Exouv AndBel umdPn otnv avauopdwaon Tou 100%

courses with strong nnx

scientific/theoretical background. | 17.1.2 EpmAouTiopdg nieplexopévou. 17.2 Téoo otnv avaudpdwaon 660 Kat oTNV 100%
ekmadeutikn Sladikaoia, evOappUVeTaL Kat
TiPOWDBELTAL O EUMAOUTIOUOG LE KALVOTOUA
oTolxela. ZnpeLwveTaL OTL amoveéuEeTal Eviaiog kat
Abdlaonaotog TitAog Zrmoudwv emunédou 7.

17.1.3 NpooBnkn mnywv. 17.3'Exouv AndBet undPn otnv avauopdwon tou 100%

nnz

18. Provided that the core 18.1.1 MpoacBnkn/tponomnoinon padnudtwy. 18.1'Exouv AndBel undyPn otnv avauopdwaon Tou 100%

subjects of geodesy, cartography, MMNz. “Exet yivel n Stapdpdwon tou MNMZ pe pogg

spatial analysis and GIS, KOLL ELOAYOVTOL VEQ OVTIKELEVA, EKOUYXPOVI{ovVTaL

photogrammetry and remote T UTTAPXOVTA KOL CUYXWVEVOVTAL KATTOoLa,

sensing are fully covered, oLpdwva Pe TIg uTtodeifelc tng Emitpormnnig

important additional subjects can E€wtepikng Aflohdynoncg

be added, such as navigation, 18.1.2 Jadeig titAoL 18.2 Ot tithot otnv mAsloPnodia Toug ATV Kal 100%

machine learning, computer
vision, Earth observation, land
management, big data analytics,
and BIM. These subjects might be
already addressed within existing

mapapévouv cadeic. to avapopdwpévo NN
™TPNOnKe MARPWG N cuotacn
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highly specialised courses, but 18.1.3 NepypadEg. 18.3 O nepypadég otnv mAsloPndia toug nTav 90%
the subjects themselves must KOlL IO paEVOUV oadeiC Kal aVAaAUTIKEG. 2TO
become evident on course titles avopopdwpévo NN tnprBnke MANpwg n ocuotacn
and in the course content, and
the curriculum should be
adjusted accordingly.
19. Redesign the UGP with a 19.1.1 Anuoupyia kateuBUVoewy. 19.1 210 npog avauopdwaon NN €xouv 100%
more structured layout so that SnuoupynOsel tpelg (3) poég/kateuBuvelg
students may select a paBnuatwy.
specialisation, which would
significantly help them when - - - - - -
looking for a job and better 19.1.2 Evnuépwon doltntwv. 19.’2 Amoé toug 6L5(’10KOVTE(;, ano nuepideg tou TEE, | 100%
support a level 7-accreditation. nuEpes Mnxavikoy Khr.

19.1.3 AvadiapBpwaon padnudtwy. 19.3 Opoiwg pe 18.1 100%
20. Ensure that the curriculum 20.1.1 ZupBouAeuTtikn pe TEE. 20.1 AuokoAia otnv emkowvwvia pe to TEE. 10%
offers all courses necessary for Oupoiwg pe 10.1
obtaining professional rights for
the graduates 20.1.1 EuBuypauuLon e aMALTHOELC. 20.2 To NNZ eivatl mAnpwg evBuypapLlopévo pe tg | 100%

ETIOYYEALOTIKEG QTIOULTHOELG

21. Engage students and increase | 21.1.1 JUGTNUATLKA XPrON AMOTEAECUATWV. 21.1 Opoiwg pe 12.1 100%
student participation in student
SUrveys. U_Se student Sur}’ey 21.1.2 Avatpododotnon otous SLEATKOVTEG. 21.2 Opoiwg pe 12.2 100%
results to improve teaching
practices by all academic staff.
22. The Academic Advisor must 22.1.1 Evnuépwon doltntwy. 22.1'Exel Beomiotel kal Aettoupyel 0 OeCOG TOU 80%

be allowed to have access to
students' complete grades record
to monitor their progress and be
able to intervene for support as
needed in a timely manner.
Legislation and General Data
Protection Regulation (GDPR)
have provisions for such cases,
and the Administration must

Akad. ZupBolAou. Meoaia anrxnon ano tnv
TAEUPA TwV doLTNTWV
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obtain students’ written 22.1.2 Ynoypadn cuvaiveong. 22.2 Nay, udiotartal n Stadikaoia 100%

permission during enrolment for

the Academic Advisor to have 22.1.3 Texvikr ebappoyh. 22.3 Aev TNPOVVTOL OPYELD TIPOCWTILKWY 0%

confidential access to their Sedopévwy

records.

23. The EEAP strongly 23.1.1 MNpowBNon CUUUETOXAG. 23.1 NpowBnBnke Kal €xeL evepyomolnOei to 50%

recommends that the current gowteplk6 ERASMUS pe cuppetoxf doltntwy oe

efforts to increase student OUOELS Tunuata . Asv udloTtovTal HEXPL OTLYHNG

mobility (e.g., ERASMUS or other doltntég mou va €xouv petaPel oto e€wtepLko Kal

relevant exchange programmes) avtiotpoda. ExeL oplotel amo t 2 tou TUAPATOC

should be further expanded and YrnievBuvog (Léhog AEN) yia ta Bépata ERASMUS

encouraged. This will promote

further the internationalization of

both the students and the DSGE. | 23.1.2 AU¢non SlaBéoipwv Béoswv. 23.2 Aev €xeL evepyomolnBel. Aev £xeL mMPoKUYPEL 0%
QVAYKN MEXPL OTLYMNG

23.1.3 Evhuépwon. 23.3 OL dOoLTNTEG EVNEPWVOVTAL OO TNV 100%

LotooeAiba tou TuRpaTog Kal tou I6plartog Kat
Tov YrneuBuvo ERASMUS

24. The EEAP strongly 24.1.1 NOJIKEG EVEPYELEG. 24.1 Aev €xeL avalntnBOel péExpL OTLYUNG N VOULKNA 0%

recommends that the 060¢. Enkoupei to Tunua, n NA tou I6pUpatog

Department and the University

must take urgently all the

necessary actions for clarifying 24.1.2 Juvepyaoia pe YMAIO. 24.2 'Exouv mpaypatonolnBei evépyeleg mpog 50%

the graduates’ professional autnv KatelBuvon

engineer status. This is a critical

issue for boosting the morale of | 24 1.3 ErayyeApatikotic dopeic. 24.3 Aev £X0UV yiVEL ONUAVTIKEG eVEPYELEG KABWG | 10%

present students and attracting oL tpooTdBeLeg eival povopepeis (amd to Tuua)

future ones.

25. The EEAP strongly 25.1.1 Aitbwon pe dopeic. 25.1 Opoiwg e 5.2 100%

recommends that the

Department take advantage of

the existing supportive network

of stakeholders (e.g., industrial

25.1.2 Ynoypadr cuudpwviwv. 25.2 Exouv unoypadel Mvnuovia cuvepyaoiag pe | 100%

partners, local and regional public
and private organizations) who

dopeig (mx Frewypadikn Yrninpeoia Itpatol)
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are very interested in offering 25.1.3 Anuioupyia MAGVOU TTPOKTLKNAG. 25.3 To mAGvo £XEL KATOPTLOTEL yLa TO 100%
opportunities for practical avopopdwpévo MM Kot avapévetal va
training to the students. Practical edappootel To ak. £€tog 2026-27
training / Internship (“Praktiki”)
must be offered in the UGP as a
compulsory course, if possible, in
which the students will have the
opportunity to obtain valuable
practical experience.
26. Accelerate procedures for 26.1.1 Evtomopdg avaykwyv. 26.1 Kataypddovtal oL avaykeg eTnolwg mpLv tnv 100%
hiring new teaching and technical €vapén kKABe ak. €Toug Kal Lepapyouvtal otn 2.
staff. Mpaypatonotibnke yia to 2024 kat 2025.

26.1.2 MNieon yia enionevcon dLaSKACLWVY. 26. 2 Mapdyovtal To avTioTOoLYo OLTH AT 100%
27. Reduce the inherent 27.1.1 AvaBswpnon Stadlkaotlwy. 27.1 To TuRua cuppopdwWVETaL Kot aKOAOUBEL TIg 100%
bureaucracy of administrative KaTeuBUVELG Kal TIG Stadikaoieg Tou I6pUupaTog
processes (for example, for - - - -
purchasing software and 27.1.2 Wndomoinon. 27.2To 'Tur] ua ou uuopcbwver'at KoL aKO))OUGEL TLG 100%

. L . KOTeUBUVELG KaL TIG Stadikaoieg Tou 16pUpaTOog
modernizing existing or buying - - > . -
new computer equipment). 27.1.3 NapeuPACELG OE KOAVOVIOLOUC. 27.3 0L K’avo,vLouonou Tunpatog avabewprnbnkav | 100%
TO €0pLvo e€aunvo 2024-25
28. Allocate budget to the 28.1.1 MNpotdoelg mpog Nputaveia. 28.1 Mpayuatonolouvtat TPodopLKWS Kol 100%
Department that will support YPOTTWG TPOTACELG KALL OLLTHLATA TIPOG T
acquiring new equipment and JUyKANTO
;?2::;;2:55 di?/ilvc;lglr:::tbcl)i ::2 28.1.2 Tekunplwon avayKwv. 28.2 I'I;’Javuoctonomt?vrm rtpod:opLKd’)c Ka ’ 100%
faculty members. YPATTWG c,n TEKUNPLWOELG TWV QULTNUATWY/avayKwv
TPOG TN LUYKANTO
28.1.3 A€lomoinon EAKE. 28.3 Ta pwéAn tou TUAMOTOG alomololy MANPWG TG | 100%

napexoueveg minpodopieg tou EAKE AIMAE
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29. Consider recognizing and 29.1.1 KaBoplopdg KPIs 29.1 Aev €xeL cuotaBel péxplL oruepa o BeopdgTng | 0%
rewarding academic staff, based eruPBpapevong mpoowrnikol oTo TUAUA.
on submission of annual report
activities and pre-defined annual
KPIs, for excellence in research, 29.1.2 Anuoupyia cuotrpatog emPBpapeuonc. 29.2 Aev vdioTatal pEXpL onpepa clOTNUA 0%
teaching, service to society, etc. emPpaBevonc
30. Make it a high priority for the | 30.1.1 OplopOG TaKTIKOU PoUToAoyLoMoU ava AET. 30.1 Yolotatal o 0pLopog TOKTKOU 100%
University (Senate, Board) to npolmnoloylopol ava pélog AENM etnoiwg kot
allocate to each academic staff, tnpeltal
and in particular to new hires, a
certain budget for their research, | 30.1.2 Yrnootrplén attrioewy. 30.2 Otattijoelc StafiBalovral oto avtiotolyo 80%
for attending conferences, and I6pupaTIKO Opyavo e OTEVEG XPOVLKA TIPOBECIEG.
for research and academic
networking activities.
31. Encourage the academic staff | 31.1.1 EvhUEPWTIKA CEULVApPLAL. 31.1 Ta péAn AEN tou TUAMATOC CUMUETEXOUV OF 80%
to submit proposals to European TIANPOodOPLAKA CEULVAPLOL KOL NUEPLSEG yLa TNV
competitive schemes such as Tlopouciaon EPELVNTIKWY AEOVWVY Kol
HORIZON Europe, LIFE+, MED, xpnuotodotikwv pécwv. MAnpodopnon kat péow
etc. tou EAKE AINAE ylo xpnuatodotika epyaieio kat
TiPOyPAUOTA.
31.1.2 Mentoring, urtootnpLEn. 31.2 Yolotatal anod to EAKE tou AIMAE kal to 80%
EKAOTOTE XPNMATOSOTIKO PECO
31.1.3 NposTolpacio TPOTACEWV. 31.3 Ta péAn AEN tou TuAMATOG €lval ONUOVTLKA 90%
gvepyd ta tedevtaio 800 £tn otnv utofoAn
TIPOTACEWY EPEVUVNTLKWV EPYWV KAL OTH CUMUETOXN
OE EPEUVNTIKA OXNUOTO KOL CUVEPYAOIEG e GAAQL
I6pUpaTa Kal popeic Tou ecwTEPLKOL Kat
efwrteplkol
32. Try to attract more women 32.1.1 OWKEG TIPOG TNV LOOTNTA TIPOKNPUEELS. 32.1 Aev udlotatal avtiotolyo Beopko mAaiolo. 0%
applicants for future faculty
positions in the Department in - - - - - - -
32.1.2 NMpoBoAn KAAWV TPAKTLKWV. 32.2 Aev udiotatal avtiotolyo Beopikod mAaioto. 0%

order to achieve a more balanced
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gender representation in the 32.1.3 Mentoring. 32.3 Aev udlotatal avtiotolyo Beopko mAaiolo. 0%
future pool of faculty members.
33.1 Establish a clear research 33.1.1 Zuvepyaoia pe CUUBOUAEUTIKO Opyavo. 33.1 Aev udiotatal avtiotolyo Beopikod mAaiotLo. 0%
strategy by focusing on specific
scientific areas in surveying
engineering and geoinformatics 33.1.2 Atop6pdwaon TPOTEPALOTATWV. 33.2 OLpotepatdTNTEG LEpapxouvTal pe Baon ta | 80%
with the assistance of the DSGE’s EMLOTNHOVIKA eVOLadEpovTa Twv peAwv AEM tou
Advisory Body Tunuatog
34. New faculty members 34.1.1 MNpoknpuén BECEWV OE CUYKEKPLUEVO YVWOTLKA 34.1 Ta yVWOTIKA QVTLKELLEVA TTOU 50%
covering some crucial scientific avTikeipeva. TipoknpUOoooVTaL £XOUV LepapxnBel yla KABe ak.
topics must be hired promptly. £10¢ Kal amootalei otn ZUykAnTo. H 2 tou
TUAUOTOC £XEL 0TOXEVOEL TTPWTLOTWE 0TV KAAUYN
TOU TIUPNVO TOU ETLOTNOVLKOU QVTLKELLEVOU TOU
TuAuaToc. Agv euvoeital n mpokRpuén vEwv
Béocewv (ANdONnke 1 Béon AEMN ta teAeutaia 2
akadnuaika €tn)
35. Computer classrooms must 35.1.1 AfloAdynon e€omAlopou. 35.1 O efomAlopog emapkel aAAd xprilet 80%
be fully functional and well OVTLKATAOTOONG KOL EKOUYXPOVLIOMOU. Exouv yivel
equipped, so new computers Ta avtioTtolya attripata npopndelag to 16pupa. To
need to be acquired for some of BeopoBetnuévo epyaotrplo GenielLAb tou
them, and older ones need to be TuApatog SLaBEtel onuavTikd eEOMALOUO aLyUnG.
upgraded. 35.1.2 MNpopunBeta véwv H/Y. 35.2 ExeL SnpoupynBel éva véo epyaotrplo pe 50%
KOLVOUPYLO £EOTTALOUO KOTA TO OK. £T0¢ 2024-25
36. Wi-Fi should be offered in all 36.1.1 Eméktaon Siktvou Wi-Fi. 36.1 Exel mpaypatomnolnBel n eméktach Tou 100
areas of the campus. aoUpUOTOU SIKTUOU O OAOUG TOUG XWPOUG TOU
TuAMaTog pe eubuvn tou AIMAE. (eduroam)
36.1.2 uvepyaoia pe KEvipo Aktuwv. 36.2 Ymapyxel KaAn ouvepyacia pe to KA tou 100%
KOMBOU Zeppwv
37. The Department should use 37.1.1 Zuotnpatikn avaluon SeSopévwv. 36.3 OAa ta dedopéva afLoloyouvtal amo tnv 2 100%

the data collected more

ko tnv OMEA kat mpowBouvtal oTLG aVTioTOLYEG
ETUTPOTIEC EPOCOV CUVTPEXEL AOYOG
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efficiently in order to improve the
weaknesses detected.

37.1.2 EvowpAdtwon og oXedLaouo.

37.1 Ao o oK. £€tog 2023-24 udiotatal Emtponn
ITpatnywKol IxeSlaopol oto Turua. Amo thv
aflomnoinon Twv 6eS0UEVWY KaL TNV EVOWHATWON)
TOUG OTOV ZTPATNYLKO ZXeSLOUO TTPOoEKUP
TIOAAEG aAAayEG oL oTtoleg 6N avtavakAwWvTOL LE

Betik6 MpooNpo oTo Turpa Kot tn Agttoupyla Tou.

Ot cuotdoelg tg MOAIMN kat thg OMEA emiong
EVOWUOTWVETAL OTOV ITPATNYLKO IXESLAGUO TOU

Turpotog

100%

38. The questionnaires should be
distributed and collected during
lectures to improve the student
participation rates.

38.1.1 Napadoaon Kol CUUTANPWON EpWTNHATOAOY WY
€VTOC TAENG.

38.1 KaBe e€aunvo yivetal mpoomndbela va
CUUTTANPWVOVTOL T EPWTNHATOAOYLA LETO OTNV
AN amnod Toucg mapovieg GOLTNTEG

80%

39. Add detailed information to
the English version of the website
about the curriculum.

39.1.1 Metadpaon MEPLEXOUEVOU.

39.1 Me tn petafaon otn véa LotooeAida tou
TuAUoToC ou yivetatl tdpupatika, fa
gvepyorolnBet kat n ayyAikr LotooeAida tou

Turpotog

50%

39.1.2 EUIMAOUTIONOG TIEPLEXOUEVOU.

39.2 H wotooeAida gumloutiletal Kot
ETUKOLPOTTOLELTAL VA TOKTA XPOVIKA SLAoTAUOTA.
‘OMAeg oL amapaitnteg mAnpodopieg avaptwvtal
AQUECA OTOV LOOTOMO TOU THAHATOC. AELTOUpYOUV
KOLL EVNEPWVOVTAL ETONG OAEG OL TTAATHOPES
(uniportal, e-learning kAm)

100%

40. Provide information to users
via social networks

40.1.1 Evepyomoinon Aoyaplaouwy.

40.1 Exouv dnuoupynBel Aoyaplaopol kat
KaVAALa yla w¢ StauAol EMLKOWVWVLAG LE TO KOO
Kol Kupilwg Tou doltnTtéG. To TuRua Stabéoel
AoyaplacpoUg o OAoL ToL LEGOL KOWVWVLKNG
SikTuwonNg kot KovaAL oto youtube.

100%
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£pyo og 800 (2) nuepideg kal avtiotolyeg SpACELS
Ta tedevtaia 2 £Tn, evw MPOPBAAAETAL KAl TNV
LotooeAiba tou Tunpatog. Bpafeupéva €pya Tou
Tunuatog €xouv npoPAnBel péow ouvevteLEewy
o€ péoa emkowvwviag SteBvoug annynong.

40.1.2 TaKTIKA avAapTnon VEWV. 40.2 Mpaypatormnoleital amnod Tov unmelBuvo Twv 100%
MKA cuoTnuaTIKA Kal dpeca Kal otnv lotooeAida
ToU TUAMATOG
41. Include information of 41.1.1 EpmAOUTLOMOG LoTOCEALSOC e 06NnyoUG, XAPTEG, 41.1 Odnyol doitnong, ormoudwv, Kavoviopol 90%
practical nature for students and | cuxvEcg epwTroELC. Aewtoupylag, xapteg mpocBaong, KAT eivat
visitors. avaptnuévol kat dtabgotuol. Asv udiotatal
ocuotnua Q&A otnv LotooeAida.
42. Post information for the 42.1.1 EKaLSeUTIKEG SPACELG. 42.1 Kata ta ak. €tn 2023-24 kot 2024-25 £xouv 100%
promotion of the activities of the AaPelL xwpa mévte (5) eKMALOEUTIKEG SPACELG e
DSGE to schools, prospective TUPOOKEKANUEVOUC ETMLOTAOVEG KAl ETOYYEALATIEC
students, other educational SlokekpLLévou KUpoug. Exel Beomiotel kat
institutions, stakeholders, and npaypartornoleital n Huépa MpoBoAng tou
the general public. TuAUOTOC
42.1.2 JupEeTOXN O€ EKBEOELG. 42.2 Ta tedevtaia 2 £tn to TURUA EXEL 100%
OUUMETAOXEL 0 SUO (2) ekBEoelg mpoBoAng umo
v atyida tou 16pupatog
42.1.3 NpoPoAn €pywv. 42.3 To TuRua XL TPOBAAAEL TO EPELVNTLKO TOU 80%
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43. The systematic annual self- 43.1.1 KatdpTtion Kot Staxuon €Tnolwy ekBEcewY 43. 1 H OMEA ouvtdooel aveAmwg, UTtoBANAEL 100%
assessment of the Dependent aloAdynong. otnv MOAIT kat Stakivel Ta amoteAéopata Twy
should be continued, and its eTROoWWV ekBEcewv aflohdynong ota e AENM tou,
results should be documented avaAUEL Kal TNPEL OTATLOTIKA OTOLXELA.
and shared widely, in order to
inform and motivate all involved
to strive for excellence. The
annual evaluation reports could
be used not only to monitor the
progress of the UGP, but also as
valuable information to be used
in future external evaluations of
the programme and the
Department.
44. The Department may want to | 44.1.1 Emiloyn peAwv, cUOTOGCN EMLTPOTNG. 44.1ExeL cuoTaBel TPLUEANG ECWTEPLKNA ETILTPOTIA 100%
consider the establishment of an Tou TUAMOTOC yla TV avapopdwaon tou MM kat
External Advisory Board, with ™ Slaolvdeaon e TNV ayopad epyaciag. Emiong €xel
academics from other universities ouotabei 3 peAng TupPouleutikn Emitponn
and employers, who could advise E€wtepkwv MeAwv (2 akadnuaikol kat 1
on the UGP improvements and enayyeluatiog/ uéhog TEE) yia tnv avapopdwon
updates that would reflect Tou MMN2.
current and future market needs,
and international trends in
education and research.
44.1.2 TUVOVTAOELG LEAWV ETILTPOTIAC. 44.2 H erutpomnr ouvedpldlel katd tnv 100%
np60do/eEENEN TwV epyactwy. lMvetal
SlaBouAeucn pe To GUVOAO TWV UEAWV TNG
Juvéleuong
44.1.3 AlaBolAeuon. 44.3 lvetal StaBouAeuon pe to cUvolo Twv pehwv | 100%

™G ZuvéAeuaong
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45. The DSGE should establish a 45.1.1 Anuoupyla pnxaviopol amotipnong Kot 45.1 H OMEA Kat n opdda 2tpatnylkou 100%
process for using the EEAP’s EVOWUATWONG CUCTACEWV. IXeSL00U0U £xel aVAAUOEL, LEPAPXNOEL Kal
recommendations as soon as it EVOWUOTWOEL TLG TPOTACTELG TG EkBeONG

receives them to improve the E€wtepikng A§LoAdynong oto cUVOAO Touc. Exel

quality and to update the yivel onpavtikn nmpoonaBeta va kaludBouv dAot
curriculum of the new five-year oL agoveg mou odnyouv oe BeAtiwon tou MMZ.

UGP.

46. Should contact the students 46.1.1 Evnuépwon péow email/tnAedpwvou. 46.1 Mpaypatomnoleital amno tn Mpappateia tou 100%
in the original program (TEI) to TuRpaTog

inform them about the deadlines 7267 5 AvakowdoeLc. 46.2 Mpaypatomnoleitat omé t Mpappoteia Tou 100%

for graduating.

TuApaTog
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